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Contextualizing Methods Choice 
in Organizational Research
David A. Buchanan
Cranfield University
Alan Bryman
University of Leicester

The field of organizational research displays three trends: widening boundaries, a multiparadig-
matic profile, and methodological inventiveness. Choice of research methods, shaped by aims,
epistemological concerns, and norms of practice, is thus also influenced by organizational, his-
torical, political, ethical, evidential, and personal factors, typically treated as problems to be
overcome. This article argues that those factors constitute a system of inevitable influences and
that this contextualization of methods choice has three implications. First, it is difficult to argue
that methods choice depends exclusively on links to research aims; choice involves a more com-
plex, interdependent set of considerations. Second, it is difficult to view method as merely a
technique for snapping reality into focus; choices of method frame the data windows through
which phenomena are observed, influencing interpretative schemas and theoretical development.
Third, research competence thus involves addressing coherently the organizational, historical,
political, ethical, evidential, and personal factors relevant to an investigation.

Keywords: research methods; organization politics; research ethics; context; paradigm

Methods out of Context

Choice of method tends to be presented as a step in the research process between setting
objectives and commencing fieldwork. Consequently, methods are characterized in terms

of finding the appropriate tool in relation to research topic and questions. Partially accurate,
this depiction decontextualizes method, providing an incomplete basis for explaining the
approach deployed in a particular study. This article aims to demonstrate how choice of
method is shaped not only by research aims, norms of practice, and epistemological concerns
but also by a combination of organizational, historical, political, ethical, evidential, and per-
sonally significant characteristics of the field of research. These factors are often acknowl-
edged as difficulties facing the field researcher but we argue instead that they are naturally
occurring and unavoidable influences that must be accommodated in decisions concerning
choice of method as they cannot simply be overcome through diligent planning. This perspec-
tive locates method as an integral component of a wider, iterative, coherent research system,
influencing the social possibilities of data collection as well as the substantive nature of data
collected and the nature and direction of theory development. Those organizational, histori-
cal, political, ethical, evidential, and personal factors are not just unwelcome distractions.
They are core components of the data stream, reflecting generic and specific properties of the
research setting, central to the analysis and interpretation of results and to the development of
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theoretical and practical outcomes. We thus portray the research process in a less linear man-
ner than is typically depicted in textbooks, arguing that our alternative characterization more
effectively captures the realities of research methods decisions and that this perspective will
be instructive for students and novice researchers.

Our argument has three steps. First, to establish the platform for the argument that follows,
we outline three significant trends in organizational research: the widening boundaries of this
field, its multiparadigmatic profile, and its methodological inventiveness. Second, we con-
sider the range of factors influencing method decisions. Finally, we consider the implications
of this perspective for the theory and practice of organizational research.

Boundaries, Paradigms, Inventiveness

This section argues that organizational research has since its inception widened its bound-
aries dramatically, has developed (as have other social sciences) a multiparadigmatic profile,
and has been extraordinarily inventive with regard to the development of data collection meth-
ods. A more restricted domain with a broad epistemological consensus would perhaps display
less methodological creativity and present a narrower range of methods problems and
choices. But the growth in popularity of mixed-methods research has problematized, if not
ruptured, the relationship between epistemology and method, weakening confidence in and
preoccupation with those links (Teddlie & Tashakkori, 2003). Consequently, method is
increasingly located in the context of wider and more fluid intellectual currents, discouraging
rigid adherence to epistemological positions, encouraging a more pragmatic “do whatever
necessary” or “pick and choose” approach to methods choice.

Widening Boundaries

The term organizational behaviour was coined by Fritz Roethlisberger to suggest the
widening scope of human relations. So in 1957 the Human Relations Group (previously the
Mayo Group) at Harvard Business School was renamed the Organizational Behaviour Group,
which was recognized as a subject at Harvard in 1962 with Roethlisberger (1977) as the first
area head. Research at that time focused on work design, motivation, job satisfaction,
rewards, groups, technology, leadership, and performance. Four decades later, in the intro-
duction to their Handbook of Organization Studies, Clegg, Hardy, and Nord (1996) argued
that the traditional label no longer reflected the scope of the subject or captured the work of
those outside business and management with an interest in organizational issues. We now see
research in topics such as aesthetics, bullying, change processes, creativity, cross-cultural
communication, discourse, e-commerce, emotion, empowerment, ethics, fear (and loathing),
feminism, femininity, gender, harassment, innovation, institutions, language, learning organi-
zations, masculinity, narrative, organizational memory, political behaviour, power, psycho-
logical contract, reflexivity, sexuality, storytelling, symbolism, and work-life balance.
Although this caricature of a once narrowly defined field is inevitably unfair (the employee
counseling program at the Hawthorne plant, for example, addressed domestic and emotional
concerns; Roethlisberger & Dickson, 1939), the argument concerning the broadening of
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boundaries is valid. It could be argued that our illustrative topic list is incomplete and that the
field of organizational research is now unbounded.

Researchers across this field also embrace diverse aims. Some are concerned with estab-
lishing covariation, identifying causal links, building models, or testing hypotheses. Others
are more preoccupied with rich description, capturing the complex texture of the organiza-
tional world as a valuable goal in its own right. For example, Goes and Park (1997) offered a
compelling demonstration of the relationships between interorganizational networks and
healthcare innovation, using methods (survey and published performance data) that reveal lit-
tle or nothing of how those networks function or how they trigger and develop innovation
processes. In contrast, O’Leary (2003) presented four competing narrative constructions,
based on employee accounts from a newspaper company that depicted widely divergent per-
spectives on organizational life, using methods (participant observation and interviews) that
reveal little or nothing of how those constructs and stories might be related to individual sat-
isfaction or motivation, employee behaviors, management-employee relations, or organiza-
tional effectiveness. In one case the links are shown but not the underlying mechanisms; in
the other, the mechanisms are displayed but what these are connected to is unclear. These
remarks are not intended as criticism of either of those contributions but simply to illustrate
the implications of contrasting research objectives and their coexistence in this field.

Multiple Paradigms

The field of organizational research is no longer dominated or constrained by positivist (or
neopositivist) epistemology and its extended family of primarily quantitative hypothetico-
deductive methods (Campbell & Stanley, 1966; Cook & Campbell, 1979; Shadish, Cook, &
Campbell, 2001). Relatively few researchers today support the notion of a fixed hierarchy of
evidence, with the double-blind randomized controlled trial as the ultimate model of proof
(Tranfield, Denyer, & Smart, 2003). Nor is it possible to capture the range of epistemologi-
cal positions with the distinction between variance and process theories (Langley, 1999;
Mohr, 1982). Organizational research displays a variety of positivist, critical, phenomenolog-
ical, constructivist, interpretative, feminist, and postmodern perspectives. Developing the
work of Burrell and Morgan (1979) on paradigms, Deetz (1996, 2000) identified four
research orientations based on dimensions of contrast. One dimension is local/emergent ver-
sus elite/a priori based on the sources of ideas and concepts, either in dialogue with respon-
dents, or established by the researcher on theoretical grounds. The second is consensus versus
dissensus based on relationships between research aims and the dominant social discourse,
with the aim either to confirm unity of understanding or to expose conflicts and tensions.

These dimensions produce four “analytic ideal types” (Deetz, 1996, p.195), or different
ways of engaging in research, although Deetz (1996) observed interplay as researchers are
adept at “dodging criticism by co-optation” (p. 119) of other orientations (but it is impor-
tant to note that adherents to more or less extreme versions of these positions disagree
fiercely). A normative (positivist) discourse assumes progressive enlightenment, rational-
ization and control, with concerns for codification, with establishing covariation and causal
relations through hypothesis testing, with cumulative evidence, and with nomothetic laws
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(e.g., Hamel, 2000). An interpretative (constructivist, phenomenological) discourse regards
sense-making individuals as engaged participants, as cocreators of social structures, using
ethnographic and hermeneutic methods to establish local meanings grounded in social and
organizational practices (e.g., Fincham, 2002; Huxham & Vangen, 2003). A critical (neo-
Marxist) discourse views organizations as sites of political struggle. The research aim is to
unmask modes of domination and distorted communication by showing how these are
reproduced and to highlight how social practices and institutional structures create and sus-
tain power differences, obscuring alternative perspectives (e.g., Knights & McCabe, 1998).
A dialogic (postmodern, Foucauldian) discourse focuses on the role of language in the con-
structed and polyvocal nature of social reality. Organizations are viewed as disjointed nar-
ratives that fail to establish a coherent reality. Dialogic discourse seeks to expose the
pervasive and fluid nature of power relations in contemporary society; to unpack taken-for-
granted realities; and to uncover their complexities, lack of shared meaning, and hidden
resistances (e.g., Collins & Rainwater, 2003). When publishing, researchers are usually
encouraged, implicitly or explicitly, to locate their work on such a map, potentially strad-
dling more than one quadrant.

Methodological Inventiveness

The paradigm wars of the 1980s have thus turned to paradigm soup, and organizational
research today reflects the paradigm diversity of the social sciences in general. It is not sur-
prising that this epistemological eclecticism has involved the development of novel terminol-
ogy; innovative research methods; nontraditional forms of evidence; and fresh approaches to
conceptualization, analysis, and theory building. Examples of inventiveness in method include
the use of organizational stories (Barry & Elmes, 1997; Boje, 1991, 2001; Kolb, 2003; Taylor,
1999); narratives (Czarniawska, 1999; Doolin, 2003; Pentland, 1999); visual, pictorial, and
photographic images (Buchanan, 2001; Emmison & Smith, 2000; Harper, 1994, 2000; Meyer,
1991; Stiles, 2004; Suchman, 1995); feature films (Buchanan & Huczynski, 2004; Champoux,
2001; Foreman & Thatchenkery, 1996; Hassard & Holliday, 1998); discourse analyses (Dick,
2004); and collaborative strategies involving respondents as coresearchers and cointerpreters
of findings (Denis & Lomas, 2003; Heller, 2004). These innovations are particularly evident
in the domain of qualitative and interpretative methods (Prasad & Prasad, 2002). Meyer (1991)
observed that a “burst of innovation” and a “new pluralism in methodology” (p. 218) in orga-
nization science had not affected data collection methods; that criticism has now been
addressed. Traditional preoccupations with representative sampling and statistical generaliza-
tion have long been complemented by arguments for the value of small-n studies and for the
epistemology of the singular, based on naturalistic (Stake, 1994) and analytical generalization
(Buchanan, 1999; Butler, 1997; Dyer & Wilkins, 1991; Eisenhardt, 1989; Mintzberg, 1979a;
Mitchell, 1983; Stake, 2000; Tsoukas, 1989; Yin, 2003).

One reason for this paradigmatic diversity and methodological innovation is that this
field is a meeting point for numerous disciplines: psychology; social psychology; sociol-
ogy; economics; public policy; history; anthropology; and the business areas of strategy,
finance, marketing, human resources, and operations management. Each of these disci-
plines, and related subdisciplines, brings its own distinct perspectives and traditions.
Furthermore, there is a growing acceptance, if not endorsement, of studies that combine
quantitative and qualitative research. Such a mixed-methods approach potentially provides
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opportunities for greater insight than can be achieved by one approach alone (e.g., Currall
& Towler, 2003; Yauch & Steudel, 2003). This development further contributes to the sense
of paradigm soup as researchers using such approaches tend to set aside the epistemologi-
cal and ontological divisions that previously divided scholars and because this questions the
appropriateness of traditional research quality criteria (such as validity and reliability) as
well as qualitative alternatives (Lincoln & Guba, 1985). Consequently, the field is frag-
mented, with no central core of traditions, frameworks, and concepts, no unified theoreti-
cal or practical proposal.

Trends in the field of organizational research thus include a widening of boundaries, adop-
tion of a range of orientations (epistemologies), and methodological innovation. The follow-
ing section locates method in the context of a number of other properties of the organizational
research field, which can systematically and unavoidably influence choice of method.

Field Properties

Although personal experience sits at the bottom of the hierarchy of evidence, to be treated
with caution if not discarded, it is personal research experience that informs this discussion.
We consider features, challenges, and tensions that have colored, indeed determined, our own
methodological decisions but that tend to be regarded as problems in most accounts, not con-
sidered as legitimate influences on those decisions. In particular, we consider the organiza-
tional, historical, political, ethical, and evidential properties of the research field and the
resources or personal properties of the researcher. Figure 1 summarizes this argument, illus-
trating the broad system of influences on choice of organizational research methods, beyond
traditional concerns with the link to research topic, question, and objectives. In practice, this
system of influences has multiple interrelationships, and the arrows for presentational pur-
poses indicate only the primary influences on methods choice.

Organizational Properties

The logistics of fieldwork will always be more or less significantly influenced by prop-
erties of the focal organization such as size, location (single or multiple sites), and whether
it is a commercial organization or a professional bureaucracy (Mintzberg, 1979b). Choice
of method can also be heavily contingent on the stability of the research site or sites.
Predetermined and inflexible methods are less appropriate (perhaps inappropriate) where
the organizational context is changing. But one significant contemporary feature of
medium- and large-sized organizations concerns the scale and frequency of role and struc-
ture change. For example, a tracking study of large British firms found that they experi-
enced major changes on average every 3 years and that a third engaged in large-scale
reorganizations every year (Whittington & Mayer, 2002). Although such studies focus on
the organizational repercussions (e.g., on the need to develop management skills in adap-
tive reorganization), this has implications for research method. For example, the simple
question, “What is your job title?” is often met with a bemused smile, as many managers
have portfolios of responsibilities that change frequently (Buchanan, 2003). Establishing a
sampling frame or a list of key informants or constructing an organization chart can be
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problematic. On several occasions, in different settings, we have returned within a matter
of weeks to reinterview a respondent to find that they have assumed another role or set of
roles and that our line of questioning is no longer relevant. Growth in outsourcing of key
services and the development of network forms of interorganizational collaboration (e.g.,
in healthcare) means that members of partner organizations might be unsure which organi-
zation or project they are being questioned about. Taking static measurements to establish
covariation is of limited relevance and the significance of process theories, based on con-
textualized event sequence analysis, is enhanced (Pettigrew, Woodman, & Cameron, 2001;
Poole, Van de Ven, Dooley, & Holmes, 2000). Depending on the research topic, the flux and
patterns of change become substantive data observations and the role of the researcher may
be to “catch reality in flight” (Pettigrew, 1990, p. 268). In these kinds of rapidly changing
organizational settings (Buchanan, 2000; Eisenhardt & Bourgeois, 1988), research methods
must be regularly adjusted according to circumstances in a flexible manner as initial plans
become inappropriate and as fresh lines of inquiry become apparent. As discussed below,
such flexibility is problematic when ethical guidelines require researchers to detail meth-
ods in advance and to adhere rigidly to those plans.

Historical Properties

The history of a research field conditions contemporary method decisions by providing an
experience and evidence base, benchmarks, departure points, and traditions. Consequently, the
ghosts of the Hawthorne studies continue to haunt researchers in the 21st century, having made
durable contributions to research agendas, methodology, and terminology. In the natural 
and biomedical sciences, new research builds on previous work, rendering it obsolete.
Organizational research is rarely cumulative in this respect and researchers ignore at their peril
the historical record, the concepts and evidence from long-running research streams, and past
contributions in their field. For example, although research into leadership traits was aban-
doned in the 1950s following contradictory and inconclusive findings, similar studies still sur-
face in popular, academic, and professional literature (Charm & Colvin, 1999; Department of
Health, 2002; Kamp, 1999; Leigh & Walters, 1998). Organizational researchers may thus be
advised to allow past experience, frameworks, conceptualizations, and findings to influence
contemporary choices of research focus and appropriate methods.

Political Properties

As organizations are political systems (Mintzberg, 1983; Pfeffer, 1992), it is difficult for
researchers to respect conventional norms of observer neutrality by avoiding entanglement in
power and political issues. Researchers are routinely engaged in political actions in at least
four ways: when negotiating research objectives, when obtaining permissions to access
respondents, aligning with stakeholder groups, and when attempting to publish findings.

Negotiated objectives. Researchers often find themselves negotiating their objectives
with the gatekeepers who can sanction or block their work (Korczynski, 2004). A gate-
keeper is anyone in a position to decide whether a research project can proceed at a given
site. From a methods perspective, this can be problematic in at least two respects. First, in
many organizational settings the field researcher may be faced not with a single gatekeeper
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but with many individuals who can either allow or deny research access. Second, the
researcher may often (not always) have choice with regard to which gatekeepers to
approach, choosing (for example) the most senior or the one with whom they have the clos-
est relationship; it may be politically unwise to approach more than one gatekeeper simulta-
neously. However, gatekeepers can make their consent contingent, and the spirit of free
inquiry is jeopardized when certain themes and topics are discouraged and others welcomed.
One solution involves overtly describing a study in innocuous terms (a study of interpersonal
relations and team dynamics) while wording data collection instruments to incorporate
related themes (age, race, and sex discrimination in promotions), tailoring observations and
document collection accordingly. This approach raises ethical concerns relating to appropri-
ate degrees of openness and honesty on the part of the researcher and the degree to which
gatekeepers and respondents may be misled with regard to the researcher’s intentions,
implying that fully informed consent may not have been given. For example, in their study
of management perceptions of organization politics, Madison, Allen, Porter, Renwick, and
Mayes (1980, p. 83) argued that the topic was “too sensitive for use in direct investigations”
and that researchers should cloak the term politics with an appropriate euphemism (man-
agers in this instance were asked to talk about their “total experience” of work with several
employers). In our experience, funding can be linked to the researcher’s willingness to
address specific themes, questions, and problems in a particular manner. Failure to comply
with such expectations has predictable implications for the success of research grant sub-
missions, which may be magnified when funding bodies insist that organizational research
access is secured before financial support can be released.

Layered permissions. Organizational researchers can rarely approach respondents directly
with requests to participate in their studies. Permission typically has to be obtained first from
a senior management gatekeeper, who may often refer such requests to other senior col-
leagues and in some instances to a management committee or board. In turn, once a general
warrant to proceed has been granted, unit or department managers may then have to be
approached with further requests to access “their” staff in a particular manner. Individual
respondents can, of course, then refuse to collaborate despite that cascade of management
concessions. This layering of permissions has at least two consequences for method. First,
this can delay the start of data collection; second, this can compromise research objectives
and methods. Permission may be constrained in terms of the topics that can be investigated,
the questions that can be asked, the materials that can be collated, and the timing and manner
in which data collection is allowed to unfold.

Partisan conclusions. One of the dilemmas of organizational research concerns the
extent to which researchers align (or are encouraged by circumstances to align) their agen-
das with the interests of specific stakeholder groups. Support for managerial agendas—
implicit or explicit, direct or indirect—attracts accusations of partisanship captured by the
phrase servants of power. As management permission is typically a prerequisite for orga-
nizational access, it is often difficult to avoid linking research aims explicitly to manager-
ial interests in a way that could potentially damage the interests of other stakeholder
groups—for example, assessing process redesign options that would reduce staffing, skill,
and payment levels.
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Researchers are often asked to report their findings to those who granted access as a
form of quid pro quo for providing documentation and allowing staff to be interviewed,
complete questionnaires, or attend focus groups, for example. Such reporting implies a tacit
acceptance of managerially defined themes and problems. The consequences of failing to
meet gatekeeper expectations in this respect can be damaging to the researcher’s local rep-
utation, may restrict publication of findings, occasionally leads to the censorship of reports,
and can close that research site to other investigators. For example, O’Connor (1995) stud-
ied written accounts of change authored by internal organization development groups in a
high-technology manufacturing company. The texts praised the efforts of the organization
development function, whose members had authored the accounts in 25 to 30–page case
studies, presenting the organization development function and key individuals as pivotal in
change initiation and implementation. In her conclusions, however, O’Connor observed
how involvement in key decisions was limited to a small group of key managers, how dis-
agreement was treated as resistance and lack of understanding rather than as involvement,
and how change narratives revolved around a heroic figure with adversaries. The host orga-
nization did not welcome O’Connor’s interpretations. Her gatekeeper denied her account,
described it as shocking, outrageous, and unacceptable, and never met with her again. Such
a candid account is unusual but almost certainly reflects a relatively common organiza-
tional field research experience.

Politics of publishing. There is an additional dimension to the presumed link between
research questions and methods that concerns the wider politics of getting one’s findings
into print. Essentially, this issue involves the epistemological privileging of certain forms
of knowledge by those in editorial positions. Thus, Huy (2001) established his credentials
as a normative managerialist commentator in a Harvard Business Review article but iden-
tified himself as an interpretative sociologist in Administrative Science Quarterly (Huy,
2002). Knights and McCabe (1998) adopted a critical labor process perspective in Human
Relations but Knights (2002) established a postmodern identity in Organization. Such cre-
dentialling is typically accomplished subtly through a combination of language use and
appropriate referencing. To expose more clearly the artifice behind such stylistic manipu-
lations, some authors have deliberately resorted to publishing their findings using several
different “voices” (e.g., Collins & Rainwater, 2003; Rhodes, 2001). Sutton (1997) argued
that he had to downplay the significance of his qualitative data to get his papers published
in journals that prioritize quantitative research, and he became a closet qualitative
researcher “because some editors, reviewers, and journals remain unfairly biased against
qualitative research” (p. 99). The quality of authors’ arguments about the appropriateness
of their research methods should resolve such disputes, were those decisions based just on
links to aims. However, Sutton’s experience suggests that bias against one orientation or
another is sometimes too strong and that researchers are disadvantaged when editors and
reviewers discount claims for the appropriateness of particular methods regardless of the
cogency of the supporting case.

Further light on this issue was shed by Herman and Egri (2002), who described the back-
ground to their research on environmental leadership (Egri & Herman, 2000). In a revealing
discussion about their research planning, they noted that one of the main reasons they chose
to combine their qualitative approach with a survey was that they “understood that qualitative
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research alone would not satisfy many mainstream academics” (Herman & Egri, 2002, p.
132). If methods flowed primarily from research questions, researchers would not feel com-
pelled to employ techniques they would otherwise prefer not to use. It is apparent that the pol-
itics of publishing pull investigators in directions that may be politically correct but with
which they may not always feel comfortable; these observations further undermine the text-
book connection between research questions and methods.

The political dimensions of organizational field research mean that claims to observer
neutrality, as across the social sciences, are hollow. Researchers are often motivated by a
desire to challenge management practices, to trigger intervention, and to effect change.
Why investigate power if not to identify ways of addressing its consequences or to reduce
power inequalities? Why study quality of working life or sexual harassment unless one
wishes to improve the one and overcome the latter? Stakeholder alignment has fundamen-
tal if rarely reported implications for method concerning, for example, respondent selec-
tion, modes of observation, and lines of questioning, with respect to issues that are included
and topics that are considered beyond the boundaries of the study.

Ethical Properties

Organizational research has attracted an increasing level of ethical scrutiny. A number of
bodies (Academy of Management, British Sociological Association, British Psychological
Society, European Market Research Association, Social Research Association) have long-
standing research ethics codes, and there is little or no evidence to suggest that those codes
are even occasionally contravened. However, in Britain, the Department of Health (2001a,
2001b, 2001c, 2005) Research Governance Framework applies the standards for biomedical
research (drug trials, new treatments) to organizational research in health and social care
even when patients or clients are not implicated. This involves a protracted application
process policed by local and multisite research ethics committees concerned primarily 
with issues of informed consent, right of withdrawal, and respondent anonymity. However,
policy guidelines clearly invite ethics review committees to challenge (and reject) methods
choices, stating that “research which is not of sufficient quality to contribute something use-
ful to existing knowledge is unethical” (Department of Health, 2005, p. 13). In addition to
traditional concerns, therefore, committees also consider aspects of method where, in their
judgment, inappropriate choices may have been made. In our recent experience, an ethics
review panel rejected a proposal for a study of management processes where the main data
collection methods were scrutiny of documentation and observation of management com-
mittee meetings. Some members of those management committees, the panel argued, could
come under undue social pressure to consent to observation, which thus rendered the method
unethical. In two other separate instances involving qualitative inductive multimethod case
studies of service improvement initiatives, ethics committees challenged proposals for lack-
ing precision with regard to sampling and questioning strategies, unimpressed by arguments
concerning the need to adjust methods in a flexible manner during fieldwork in the light of
emerging themes, findings, and organizational changes.

The open-ended nature of some qualitative inquiry can thus surface ethical concerns.
Some research modes, such as grounded theory, discourage the specification of research
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questions in advance of data collection, privileging issues emerging during the investigation
(Locke, 2001). In America, institutional review boards make life difficult for qualitative
researchers who advocate flexible methods so that new questions can emerge and be pursued
effectively. This has led to clashes between researchers and institutional review boards,
which often employ biomedical research standards, prohibiting flexible methods on ethical
grounds because the investigator does not know exactly how the research will be done
(Lincoln & Tierney, 2004). Lynn (2004) reported the case of an institutional review board
that successfully argued that a hospital quality-improvement project, led by managers but
leading to publication of the lessons derived, constituted research activity and should thus
have been subject to prior ethical review (a judgment which, if applied consistently, would
in Lynn’s view present insurmountable barriers to quality-improvement projects). Moreover,
the growing tendency, following the Belmont Report, for matters of research design, qual-
ity, and ethics effectively to become fused magnifies the problem when biomedical criteria
for research quality and ethics are applied (Sieber, 2004). These trends parallel the conse-
quences of the British Department of Health Research Governance Framework (Truman,
2003), whereas the implications of the Belmont rules are much broader. Indeed, there are
calls in Britain for the light-touch approach to ethical vetting in nonhealth fields to become
more rigorous (Kent, Williamson, Goodenough, & Ashcroft, 2002). The notion that research
methods depend only on research questions is untenable when considering the open-ended
nature of qualitative research and the ethical context in which many researchers ply their
trade, requiring them to mould methods to sometimes inappropriate criteria.

The increased intensity of ethical scrutiny is perhaps not surprising. There has been
growth in public concern with the process and outcomes of all types of scientific enquiry,
and researchers must be able clearly to justify their approach. Researchers must also com-
ply with legislation concerning, for example, discrimination, privacy, and data protection to
protect themselves as well as informants. Some social and organizational research involves
vulnerable respondents who deserve protection from researchers who may cause unwitting
harm. Some social and organizational research focuses on controversial and sensitive issues
about which some respondents may be reluctant to speak openly and where researchers
must avoid exerting pressure on individuals to submit to a project’s requirements.

Ethical scrutiny generates other challenges for method. It may not always be practicable
to gain prior consent from every respondent likely to be involved in a study in which some
form of observation will be used, thus breaching the principle of right to withdraw. Some
researchers may be concerned about contamination by presensitizing respondents with
knowledge of the research aims; this can be avoided by misleading respondents, breaching
the principle of informed consent. In publishing, a researcher may be required to omit
information that, although relevant to the development of an explanation of the phenome-
non under investigation, would disclose individual or organizational identity, breaching the
principle of anonymity. We were recently asked to delete discussion of a conference that
had contributed to an organizational change process; participants had reacted unfavorably
to the style and content of some of the presentations. However, several delegates had been
prompted by that experience to develop their own approach to the issues in hand, thus
securing their commitment to the change agenda. Discussion of this critical incident was
proscribed because it would “unnecessarily embarrass the conference organizers, who had
already learned from that mistake.”
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The spotlight of ethical scrutiny is currently focused on the proposal stage. Should the
research process as a whole become subject to ethical monitoring, as has been informally
suggested, field researchers can face even more constraints with regard to choice of appro-
priate and acceptable data-collection methods.

Evidential Properties

Organizational researchers often have to consider how and by whom their findings 
will be used before making methods choices so relevant audiences will perceive their
approach as having been appropriate. Researchers thus have to take into account the poten-
tially conflicting interests and expectations of their academic, managerial, and research par-
ticipant audiences. Academic colleagues expect new knowledge and theoretical insight.
Organization managers anticipate practical recommendations. Research participants typi-
cally wish to know that their contributions have been interpreted and used in an appropri-
ate manner and are presented anonymously. The process that leads from problem definition
to data collection, evidence, conclusions, prescription, and subsequent changes in organi-
zation practice might appear to be linear but is problematic. The relationships between evi-
dence and practice in most fields (including medicine, where “evidence-based medicine” is
now mandatory) are complex (Fitzgerald, Ferlie, Wood, & Hawkins, 2002), and the exter-
nal validity of organizational research remains contentious. Qualitative researchers often
have a limited interest in statistical generalization, emphasizing instead analytical (link to
theory) and naturalistic (link to experience) generalization. Findings generated in one set-
ting (acute medical care) may not generalize to others (bespoke furniture manufacture).
Researchers must judge the scope conditions for their findings or derive moderatum gen-
eralizations, indicating that aspects of a situation or context can be viewed as “instances of
a broader recognizable set of features” (Williams, 2000, p.215). Feeding back acceptable
findings in the context of a professional organization (Brock, Powell, & Hinings, 1999;
Mintzberg, 1979b) such as healthcare presents challenges not commonly faced by
researchers in commercial settings. Doctors and engineers, for example, schooled in the
norms of biomedical and natural science research practice, are understandably suspicious
of research findings based on methods that do not appear to follow those familiar protocols.
Thus, evidence has to meet a receptive audience whose members have adequate organiza-
tional authority for findings to transfer smoothly into practice. That combination of factors
is rare. It may even be the case that the researcher has to offer to conduct an enquiry specif-
ically in a manner that gatekeepers regard as credible. For example, to secure access to a
General Motors factory, Milkman (1997) agreed to conduct a survey that would provide
“hard quantitative data,” even though her research required a qualitative approach.

Research evidence rarely reveals clear causal links. For all but the most closely bounded
topics, the field is multivariate and multilayered. For example, does total quality manage-
ment improve organizational effectiveness? The main terms in this question are difficult to
define with precision—they mean different things in different contexts and to different
stakeholders—and the number of interacting factors involved over time at various levels 
of analysis (individual, team, business unit, organization, external context) defies simplis-
tic attempts at theorizing (Iles & Sutherland, 2001; Øvretveit & Gustafson, 2002).
Establishing cause and effect across complex, iterative, and multidimensional processes

494 Organizational Research Methods

 at SAGE Publications on October 2, 2009 http://orm.sagepub.comDownloaded from 

http://orm.sagepub.com


over time is challenging. Several commentators have turned to process theories to handle
such phenomena (Dawson, 2003; Langley, 1999; Pettigrew, 1985; Van de Ven & Poole,
2002). Process theories tend to adopt a narrative form and to focus on local causality rather
than seek to identify universal laws linking dependent and independent variables. An addi-
tional complication is that different stakeholders hold contrasting views of the nature, def-
inition, and significance of organizational problems. However, audiences for research
findings are often interested mainly in the question “What works?” Researchers who can
answer this question may find that their enterprise shares some of the attributes of the 
work of management consultants but without the financial rewards. The respective roles of
researchers and consultants are more closely intertwined than is often acknowledged.
Researchers interested in, for example, total quality management or business process 
re-engineering can argue that they are studying novel organizational forms, but they are
also studying the nature and implications of the commercial products of management con-
sulting firms. The findings from such studies may be used both by host organizations and
consulting firms to influence organizational change processes.

Decisions about method may thus have to consider the nature of the evidence ultimately
required to inform practice and also to assess the acceptability of different forms and
sources of evidence to specific audiences responsible for implementing recommendations.

Personal Properties

Researchers commonly study topics in which they have a personal interest, using meth-
ods in which they are trained and competent, and with which they feel comfortable. Some
researchers enjoy in-depth, face-to-face encounters and the challenge of identifying pattern
and order in qualitative data; others find satisfaction at a computer screen, discovering asso-
ciations in quantitative data sets. A researcher’s training and skills can thus influence both
choice of research topic and how it is investigated. Novice researchers are typically
instructed not to allow personal preference and bias to intrude on “technical” decisions con-
cerning research methods. Should researchers be encouraged to experience guilt with
respect to personal beliefs and passions, with respect to the skills that they have acquired,
practiced, and honed? As many commentators have advocated, reflexivity should be
encouraged in making and in reporting decisions concerning research methods.

Departing from the convention that relationships with research participants contaminate
data, Dutton and Dukerich (2006) argued that the researcher’s social networks and interper-
sonal skills (relational practices) are critical to designing and sustaining interesting organiza-
tional research. Although the contribution of friends and acquaintances with regard to
accessing organizations as research sites and gathering relevant inside information may be
widely appreciated, these issues are rarely recognized in published accounts as factors influ-
encing research design (Buchanan, Boddy, & McCalman, 1988; Dutton & Dukerich, 2006).

Package Deals and the Unseen: Implications for Method

This article began with the argument that the field of organizational research displays at
least three significant trends. The first concerns widening the scope of the agenda and embrac-
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ing a growing range of themes, issues, problems, and settings. The second theme, common
across the social sciences, concerns an eclectic, multiparadigmatic approach that has con-
tributed to a weakening of the traditional dominance (but not necessarily the influence) of
positivist orientations. Although blurred at the margins, those competing orientations gener-
ate intense debate. Consequently, the field is fragmented, with little or no consensus around
concepts, frameworks, theories, or practical propositions. A third trend concerns the creative
approach to method in this field, which now deploys a diverse array of data collection meth-
ods, with more novel techniques standing alongside and often complementing established
approaches. We then sought to demonstrate that choice of research method is shaped not only
by technical and theoretical considerations related to the research topic, objectives, and norms
of practice but also by a number of other characteristics of organizational field research:

• attributes of the organizational research setting or context,
• the research tradition or history relevant to a particular study,
• the inevitable politicization of the organizational researcher’s role,
• constraints imposed by a growing concern with research ethics,
• theoretical and audience-related issues in translating evidence into practice, and
• personal preferences and biases with regard to choice of method.

These attributes of organizational research have been widely acknowledged but they are
typically represented as problems or difficulties, interfering with choice of method and to
be avoided through careful planning. However, as Figure 1 illustrates, those factors, taken
together, constitute instead an interrelated system of inevitable influences on research
methods choices. Contextualizing methods choice in this web of influence has at least three
implications. First, it is difficult to sustain a model of the researcher as neutral observer.
Even the selection of an underpinning paradigm is a politically inspired act, not merely an
intellectually informed choice because this can involve an implicit alignment with particu-
lar stakeholder interests, overlooking or marginalizing issues that may be more important
to others. Neutrality is often further compromised in feeding back to gatekeepers reports of
research findings, conclusions, and practical recommendations as politically incorrect con-
clusions may be omitted. Researchers claiming neutral status are often pursuing agendas
that are implicitly aligned with partisan agendas. The concept of researcher as detached and
disinterested has already been widely discredited (Van de Ven & Poole, 2002).

Second, it is difficult to sustain a model of the research process in which method relies
solely on links to objectives, with the advantages and limitations of one approach weighed
objectively against others. We have sought to show that method choices is a multicriteria deci-
sion that involves a more complex, interrelated, and iterative series of considerations. Method
in this perspective is part of a package deal, an integral component of a comprehensive research
system where, in the pursuit of particular aims in a given setting, theoretical, epistemological,
organizational, historical, political, ethical, evidential, and personal factors are combined in a
coherent manner. Choice of method is not a stand-alone decision reached at an early stage in
the research process but evolves as a project unfolds, as the researcher’s understanding of the
issues and also of the organizational research setting develops. The widely espoused view, rein-
forced in methods texts and elsewhere, that the research process (sampling, data collection
method, analysis) flows logically and inexorably from research questions, is an oversimplifi-
cation when this range of influences on an investigation is considered (Bryman & Bell, 2003).
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It is not surprising that, when Grunow (1995) conducted a content analysis of organization
studies articles, he found that only 21% discussed the relationship between the research topic
or problem and the methods employed in the investigation.

Third, it is difficult to sustain a concept of method as neutral technique for bringing reality
into focus. Shaped by a comprehensive web of influences, decisions concerning method frame
the data windows through which organizational phenomena are observed. Methods choices
determine the unseen as well as the documented, thus linking organizational, historical, politi-
cal, ethical, evidential, and personal factors with the development of both theoretical and prac-
tical conclusions. Consequently, those factors can be considered as data rather than as features
of the research setting of problematic concern. Advocates of reflexivity (Alvesson & Sköldberg,
2000; Woolgar, 1988) have advised openness and honesty with regard to the position and iden-
tity of the researcher, accompanied by critical self-appraisal. The argument here suggests that
reflexive appraisal should be extended to incorporate a discussion of the sweep of factors influ-
encing methods choices for a given project because these in turn both influence and contribute
to the evidence base on which conclusions are constructed.

It is thus important to understand more fully, and to articulate more openly, the basis of
research methods choices. The factors affecting those choices could perhaps be more
widely reported to support method training by providing a widely informed overview of the
nature of the craft and to promote productive dialogue across a research community that
seems to be increasingly fragmented by differences in orientation. Despite the web of con-
straints and influences, the design of organizational research work and the choice of data
collection methods remain in part a creative process. This complex package of issues can
be combined and configured in a variety of different ways. It is important, therefore, to rec-
ognize not only the technical skills and knowledge of the researcher but also the role of per-
sonal interests, preferences, biases, prejudices, and creativity.

Competence in research method has traditionally, and narrowly, been expressed in terms of
selecting methods consistent with research topic and objectives while avoiding or resolving
those annoying practical fieldwork problems. We conclude that competence in method must
now also encompass the ability to address, systematically and coherently, the organizational,
historical, political, ethical, evidential, and personal influences identified in this paper.

References

Alvesson, M., & Sköldberg, K. (2000). Reflexive methodology: New vistas for qualitative research. London: Sage.
Barry, D., & Elmes, M. (1997). Strategy retold: Toward a narrative view of strategy discourse. Academy of

Management Review, 22(2), 429-452.
Boje, D. M. (1991). The storytelling organization: A study of story performance in an office-supply firm.

Administrative Science Quarterly, 36, 106-126.
Boje, D. M. (2001). Narrative methods for organizational and communication research. London: Sage.
Brock, D. M., Powell, M. J., & Hinings, C. R. (Eds.). (1999). Restructuring the professional organization:

Accounting, health care, and law. London: Routledge.
Bryman, A., & Bell, E. (2003). Business research methods. Oxford, UK: Oxford University Press.
Buchanan, D. A. (1999). The logic of political action: An experiment with the epistemology of the particular.

British Journal of Management, 10, 73-88.
Buchanan, D. A. (2000, August). The lived experience of high velocity change: A hospital case study. Paper pre-

sented at the American Academy of Management Conference, Symposium on Strategy as Dynamic and
Pluralistic, Toronto, Ontario, Canada.

Buchanan, Bryman / Contextualizing Methods Choice 497

 at SAGE Publications on October 2, 2009 http://orm.sagepub.comDownloaded from 

http://orm.sagepub.com


Buchanan, D. A. (2001). The role of photography in organizational research: A re-engineering case illustration.
Journal of Management Inquiry, 10(2), 151-164.

Buchanan, D. (2003). Demands, instabilities, manipulations, careers: The lived experience of driving change.
Human Relations, 56(6), 663-684.

Buchanan, D. A., Boddy, D., & McCalman, J. (1988). Getting in, getting on, getting out and getting back. In 
A. Bryman (Ed.), Doing research in organizations (pp. 53-67). London: Routledge.

Buchanan, D., & Huczynski, A. (2004). Images of influence: Twelve Angry Men and Thirteen Days. Journal of
Management Inquiry, 13(4), 312-323.

Burrell, G., & Morgan, G. (1979). Sociological paradigms and organizational analysis. London: Heinemann.
Butler, R. (1997). Stories and experiments in social inquiry. Organization Studies, 12(6), 927-948.
Campbell, D. T., & Stanley, J. C. (1966). Experimental and quasi-experimental designs for research. Chicago:

Rand McNally.
Champoux, J. E. (2001). Organizational behaviour: Using film to visualize principles and practices. Cincinnati,

OH: South-Western College Publishing/Thomson Learning.
Charm, R., & Colvin, G. (1999). Why CEOs fail. Fortune, 139(12), 69-78.
Clegg, S. R., Hardy, C., & Nord, W. R. (Eds.). (1996). Handbook of organization studies. London: Sage.
Collins, D., & Rainwater, K. (2003, September). Riders on the storm: A sideways look at a celebrated tale of

corporate transformation. Paper presented at the British Academy of Management annual conference,
Harrogate, North Yorkshire, UK.

Cook, T. D., & Campbell, D. T. (1979). Quasi-experimentation: Design and analysis issues for field settings.
Chicago: Rand McNally.

Currall, S. C., & Towler, A. J. (2003). Research methods in management and organizational research: Toward
integration of qualitative and quantitative techniques. In A. Tashakkori & C. Teddlie (Eds.), Handbook of
mixed methods in social and behavioral research (pp. 513-526). Thousand Oaks, CA: Sage.

Czarniawska, B. (1999). Writing management: Organization theory as a literary genre. Oxford, UK: Oxford
University Press.

Dawson, P. (2003). Reshaping change: A processual approach. London: Routledge.
Deetz, S. (1996). Describing differences in approaches to organization science: Rethinking Burrell and Morgan

and their legacy. Organization Science, 7, 191-207.
Deetz, S. (2000). Describing differences in approaches to organization science: Rethinking Burrell and Morgan

and their legacy. In P. J. Frost, A. Y. Lewin, & R. L. Daft (Eds.), Talking about organization science: Debates
and dialogue from crossroads (pp. 123-152). Thousand Oaks, CA: Sage.

Denis, J.-L., & Lomas, J. (2003). Convergent evolution: The academic and policy roots of collaborative
research. Journal of Health Services Research and Policy. 8(2), 1-5.

Department of Health. (2001a). Good practice in consent implementation guide. London: Author.
Department of Health. (2001b). Governance arrangements for NHS research ethics committees. London:

Central Office for Research Ethics Committees.
Department of Health. (2001c). Research governance framework for health and social care. London: Author.
Department of Health. (2002). NHS leadership qualities framework. London: NHS Modernization Agency

Leadership Centre.
Department of Health. (2005). Research governance framework for health and Social care (2nd ed.). London:

Author.
Dick, P. (2004). Discourse analysis. In C. Cassell & G. Symon (Eds.), Essential guide to qualitative methods

in organizational research (pp. 203-213). London: Sage.
Doolin, B. (2003). Narratives of change: Discourse, technology and organization. Organization, 10, 751-770.
Dutton, J. E., & Dukerich, J. M. (2006). The relational foundation of research: An underappreciated dimension

of interesting research. Academy of Management Journal, 49, 21-26.
Dyer, W. G., & Wilkins, A. L. (1991). Better stories, not better constructs, to generate a better theory: A rejoin-

der to Eisenhardt. Academy of Management Review, 16, 613-619.
Egri, C. P., & Herman, S. (2000). Leadership in the North American environmental sector: Values, leadership

styles, and contexts of environmental leaders and their organizations. Academy of Management Journal, 43,
571-604.

498 Organizational Research Methods

 at SAGE Publications on October 2, 2009 http://orm.sagepub.comDownloaded from 

http://orm.sagepub.com


Eisenhardt, K. M. (1989). Building theories from case study research. Academy of Management Review, 14,
532-550.

Eisenhardt, K. M., & Bourgeois, L. J. (1988). Politics of strategic decision making in high-velocity environ-
ments: Towards a mid-range theory. Academy of Management Journal, 31, 737-770.

Emmison, M., & Smith, P. (2000). Researching the visual: Images, objects, contexts and interactions in social
and cultural inquiry. London: Sage.

Fincham, R. (2002). Narratives of success and failure in systems development. British Journal of Management,
13(1), 1-14.

Fitzgerald, L., Ferlie, E., Wood, M., & Hawkins, C. (2002). Interlocking interactions: The diffusion of innova-
tions in healthcare. Human Relations, 55, 1429-1449.

Foreman, J., & Thatchenkery, T. J. (1996). Filmic representations for organizational analysis: The characteri-
zation of a transplant organization in the film Rising Sun. Journal of Organizational Change Management,
9(3), 44-61.

Goes, J., B., & Park, S. H. (1997). Interorganizational links and innovation: The case of hospital services.
Academy of Management Journal, 40, 673-687.

Grunow, D. (1995). The research design in organization studies: Problems and prospects. Organization Science,
6, 93-103.

Hamel, G. (2000). Waking up IBM: How a gang of unlikely rebels transformed Big Blue. Harvard Business
Review, 78(4), 137-146.

Harper, D. (1994). On the authority of the image: Visual methods at the crossroads. In N. K. Denzin & Y. S.
Lincoln (Eds.), Handbook of qualitative research (pp. 403-412). Thousand Oaks, CA: Sage.

Harper, D. (2000). Reimagining visual methods: Galileo to neoromancer. In N. K. Denzin & Y. S. Lincoln
(Eds.), Handbook of qualitative research (2nd ed., pp. 717-732). Thousand Oaks, CA: Sage.

Hassard, J., & Holliday, R. (Eds.). (1998). Organization representation: Work and organization in popular cul-
ture. London: Sage.

Heller, F. (2004). Action research and research action: A family of methods. In C. Cassell & G. Symon (Eds.),
Essential guide to qualitative methods in organizational research (pp. 349-360). London: Sage.

Herman, S., & Egri, C. P. (2002). Triangulation in action: Integration of qualitative and quantitative methods to
research environmental leadership. In K. W. Parry & J. R. Meindl (Eds.), Grounding leadership theory and
research: Issues, perspectives, and methods (pp. 129-148). Greenwich, CT: Information Age.

Huxham, C., & Vangen, S. (2003). Researching organizational practice through action research: Case studies
and design choices. Organizational Research Methods, 6, 383-404.

Huy, Q. N. (2001). In praise of middle managers. Harvard Business Review, 79(8), 72-79.
Huy, Q. N. (2002). Emotional balancing of organizational continuity and radical change: The contribution of

middle managers. Administrative Science Quarterly, 47, 31-69.
Iles, V., & Sutherland, K. (2001). Organizational change: A review for health care managers, professionals and

researchers. London: National Co-ordinating Centre for NHS Service Delivery and Organization Research
and Development.

Kamp, D. (1999). The 21st-century manager: Future-focused skills for the next millennium. London: Kogan Page.
Kent, J., Williamson, E., Goodenough, T., & Ashcroft, R. (2002). Social science gets the ethics treatment:

Research governance and ethical review. Sociological Research Online, 7(4), np. Available at www.socre-
sonline.org.uk/7/4/williamson.html

Knights, D. (2002). Writing organizational analysis into Foucault. Organization, 9, 575-593.
Knights, D., & McCabe, D. (1998). When “life is but a dream”: Obliterating politics through business process

re-engineering? Human Relations, 51, 761-798.
Kolb, D. G. (2003). Seeking continuity amidst organizational change: A storytelling approach. Journal of

Management Inquiry, 12, 180-183.
Korczynski, M. (2004). Access. In M. S. Lewis-Beck, A. Bryman & T. F. Liao (Eds.), The Sage encyclopedia

of social science research methods (Vols. 1-3; pp. 2-3). Thousand Oaks, CA: Sage.
Langley, A. (1999). Strategies for theorizing from process data. Academy of Management Review, 24, 691-710.
Leigh, A., & Walters, M. (1998). Effective change: Twenty ways to make it happen. London: Institute of

Personnel and Development.

Buchanan, Bryman / Contextualizing Methods Choice 499

 at SAGE Publications on October 2, 2009 http://orm.sagepub.comDownloaded from 

http://orm.sagepub.com


Lincoln, Y. S., & Guba, E. (1985). Naturalistic inquiry. Beverly Hills, CA: Sage.
Lincoln, Y. S., & Tierney, W. G. (2004). Qualitative research and institutional review boards. Qualitative

Inquiry, 10, 219-234.
Locke, K. (2001). Grounded theory in management research. London: Sage.
Lynn, J. (2004). When does quality improvement count as research? Human subject protection and theories of

knowledge. Quality and Safety in Health Care, 13, 67-70.
Madison, D. L., Allen, R. W., Porter, L. W., Renwick, P. A., & Mayes, B. T. (1980). Organizational politics: An

exploration of managers’ perceptions. Human Relations, 33(2), 79-100.
Meyer, A. D. (1991). Visual data in organizational research. Organization Science, 2, 218-236.
Milkman, R. (1997). Farewell to the factory: Auto workers in the late twentieth century. Berkeley: University

of California Press.
Mintzberg, H. (1979a). An emerging strategy of “direct” research. Administrative Science Quarterly, 24, 582-589.
Mintzberg, H. (1979b). The structuring of organizations: A synthesis of the research. Englewood Cliffs, NJ:

Prentice Hall.
Mintzberg, H. (1983). Power in and around organizations. New Jersey: Prentice Hall.
Mitchell, J. C. (1983). Case and situational analysis. Sociological Review, 31, 187-211.
Mohr, L. B. (1982). Explaining organizational behaviour. San Francisco: Jossey-Bass.
O’Connor, E. S. (1995). Paradoxes of participation: Textual analysis and organizational change. Organization

Studies, 16, 769-803.
O’Leary, M. (2003). From paternalism to cynicism: Narratives of a newspaper company. Human Relations, 56,

685-704.
Øvretveit, J., & Gustafson, D. (2002). Evaluation of quality improvement programmes. Quality and Safety in

Health Care, 11, 270-275.
Pentland, B. T. (1999). Building process theory with narrative: From description to explanation. Academy of

Management Review, 24, 711-724.
Pettigrew, A. M. (1985). The awakening giant: Continuity and change in ICI. Oxford, UK: Basil Blackwell.
Pettigrew, A. M. (1990). Longitudinal field research on change: Theory and practice. Organization Science,

1, 267-292.
Pettigrew, A. M., Woodman, R. W., & Cameron, K. S. (2001). Studying organizational change and develop-

ment: Challenges for future research. Academy of Management Journal, 44, 697-713.
Pfeffer, J. (1992). Managing with power: Politics and influence in organization. Boston: Harvard Business

School Press.
Poole, M. S., Van de Ven, A. H., Dooley, K., & Holmes, M. E. (2000). Organizational change and innovation

processes: Theory and methods for research. Oxford, UK: Oxford University Press.
Prasad, A., & Prasad, P. (2002). The coming of age of interpretive organizational research. Organizational

Research Methods, 5, 4-11.
Rhodes, C. (2001). Writing organization: (Re)presentation and control in narratives at work. Amsterdam: John

Benjamins.
Roethlisberger, F. J. (1977). The elusive phenomenon: An autobiographical account of my work in the field of

organizational behaviour at the Harvard Business School. Boston: Harvard University Press.
Roethlisberger, F. J., & Dickson, W. J. (1939). Management and the worker. Cambridge, MA: Harvard

University Press.
Shadish, W. R., Cook, T. D., & Campbell, D. T. (2001). Experimental and quasi-experimental designs for gen-

eralized causal inference. Boston: Houghton Mifflin.
Sieber, J. E. (2004). Ethical principles. In M. S. Lewis-Beck, A. Bryman & T. F. Liao (Eds.), The Sage ency-

clopedia of social science research methods (Vols. 1-3; pp. 323-325). Thousand Oaks, CA: Sage.
Stake, R. E. (1994). Case Studies. In N. K. Denzin & Y. S. Lincoln (Eds.), Handbook of qualitative research

(pp. 236-247). Thousand Oaks, CA: Sage.
Stake, R. E. (2000). Case studies. In N. K. Denzin & Y. S. Lincoln (Eds.), Handbook of qualitative research

(2nd ed.; pp. 435-454). Thousand Oaks, CA: Sage.
Stiles, D. R. (2004). Pictorial representation. In C. Cassell & G. Symon (Eds.), Essential guide to qualitative

methods in organizational research (pp. 127-139). London: Sage.
Suchman, L. (1995). Representations of work: Making work visible. Communications of the ACM, 38(9), 56-61.

500 Organizational Research Methods

 at SAGE Publications on October 2, 2009 http://orm.sagepub.comDownloaded from 

http://orm.sagepub.com


Sutton, R. I. (1997). The virtues of closet qualitative research. Organization Science, 8, 97-106.
Taylor, S. S. (1999). Making sense of revolutionary change: Differences in members’ stories. Journal of

Organizational Change Management, 12, 524-539.
Teddlie, C., & Tashakkori, A. (2003). Major issues and controversies in the use of mixed methods in the social

and behavioral sciences. In A. Tashakkori & C. Teddlie (Eds.), Handbook of mixed methods in social and
behavioral research (pp. 3-50). Thousand Oaks, CA: Sage.

Tranfield, D., Denyer, D., & Smart, P. (2003). Towards a methodology for developing evidence-informed man-
agement knowledge by means of systematic review. British Journal of Management, 14, 207-222.

Truman, C. (2003). Ethics and the ruling relations of research production. Sociological Research Online, 8(1),
np. Available at www.socresonline.org.uk/8/1/truman.html

Tsoukas, H. (1989). The validity of idiographic research explanations. Academy of Management Review, 14,
551-561.

Van de Ven, A. H., & Poole, M. S. (2002). Field research methods. In J. A. C. Baum (Ed.), The Blackwell com-
panion to organizations (pp. 867-888). Malden, MA: Blackwell.

Whittington, R., & Mayer, M. (2002). Organizing for success in the twenty-first century: A starting point for
change. London: Chartered Institute of Personnel and Development.

Williams, M. (2000). Interpretivism and generalization. Sociology, 34, 209-224.
Woolgar, S. (Ed.). (1988). Knowledge and reflexivity: New frontiers in the sociology of knowledge. London: Sage.
Yauch, C. A., & Steudel, H. J. (2003). Complementary use of qualitative and quantitative cultural assessment

methods. Organizational Research Methods, 6, 465-481.
Yin, R. K. (2003). Case study research: Design and methods (2nd ed.). Thousand Oaks, CA: Sage.

David A. Buchanan is a professor of organizational behaviour at Cranfield University School of Management,
England. His research interests lie in organizational change management, change agency, and organization pol-
itics, specifically in the sustainability and dissemination of new working practices and in links between corpo-
rate governance arrangements and performance in healthcare.

Alan Bryman is a professor of organizational and social research at the University of Leicester School of
Management, England. His research interests focus on methodology, leadership, organizational analysis,
Disneyization, and theme parks. He has published on social and organizational research methods and has a spe-
cific interest in leadership in higher education.

Buchanan, Bryman / Contextualizing Methods Choice 501

 at SAGE Publications on October 2, 2009 http://orm.sagepub.comDownloaded from 

http://orm.sagepub.com


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /ACaslon-Bold
    /ACaslon-BoldItalic
    /ACaslon-Italic
    /ACaslon-Regular
    /ACaslon-Semibold
    /ACaslon-SemiboldItalic
    /AdobeCorpID-Acrobat
    /AdobeCorpID-Adobe
    /AdobeCorpID-Bullet
    /AdobeCorpID-MinionBd
    /AdobeCorpID-MinionBdIt
    /AdobeCorpID-MinionRg
    /AdobeCorpID-MinionRgIt
    /AdobeCorpID-MinionSb
    /AdobeCorpID-MinionSbIt
    /AdobeCorpID-MyriadBd
    /AdobeCorpID-MyriadBdIt
    /AdobeCorpID-MyriadBdScn
    /AdobeCorpID-MyriadBdScnIt
    /AdobeCorpID-MyriadBl
    /AdobeCorpID-MyriadBlIt
    /AdobeCorpID-MyriadLt
    /AdobeCorpID-MyriadLtIt
    /AdobeCorpID-MyriadPkg
    /AdobeCorpID-MyriadRg
    /AdobeCorpID-MyriadRgIt
    /AdobeCorpID-MyriadRgScn
    /AdobeCorpID-MyriadRgScnIt
    /AdobeCorpID-MyriadSb
    /AdobeCorpID-MyriadSbIt
    /AdobeCorpID-MyriadSbScn
    /AdobeCorpID-MyriadSbScnIt
    /AdobeCorpID-PScript
    /AGaramond-BoldScaps
    /AGaramond-Italic
    /AGaramond-Regular
    /AGaramond-RomanScaps
    /AGaramond-Semibold
    /AGaramond-SemiboldItalic
    /AGar-Special
    /AkzidenzGroteskBE-Bold
    /AkzidenzGroteskBE-BoldEx
    /AkzidenzGroteskBE-BoldExIt
    /AkzidenzGroteskBE-BoldIt
    /AkzidenzGroteskBE-Ex
    /AkzidenzGroteskBE-It
    /AkzidenzGroteskBE-Light
    /AkzidenzGroteskBE-LightEx
    /AkzidenzGroteskBE-LightOsF
    /AkzidenzGroteskBE-Md
    /AkzidenzGroteskBE-MdEx
    /AkzidenzGroteskBE-MdIt
    /AkzidenzGroteskBE-Regular
    /AkzidenzGroteskBE-Super
    /AlbertusMT
    /AlbertusMT-Italic
    /AlbertusMT-Light
    /Aldine401BT-BoldA
    /Aldine401BT-BoldItalicA
    /Aldine401BT-ItalicA
    /Aldine401BT-RomanA
    /Aldine401BTSPL-RomanA
    /Aldine721BT-Bold
    /Aldine721BT-BoldItalic
    /Aldine721BT-Italic
    /Aldine721BT-Light
    /Aldine721BT-LightItalic
    /Aldine721BT-Roman
    /Aldus-Italic
    /Aldus-ItalicOsF
    /Aldus-Roman
    /Aldus-RomanSC
    /AlternateGothicNo2BT-Regular
    /AmazoneBT-Regular
    /AmericanaBT-Bold
    /AmericanaBT-ExtraBold
    /AmericanaBT-ExtraBoldCondensed
    /AmericanaBT-Italic
    /AmericanaBT-Roman
    /AmericanTypewriter-Bold
    /AmericanTypewriter-BoldA
    /AmericanTypewriter-BoldCond
    /AmericanTypewriter-BoldCondA
    /AmericanTypewriter-Cond
    /AmericanTypewriter-CondA
    /AmericanTypewriter-Light
    /AmericanTypewriter-LightA
    /AmericanTypewriter-LightCond
    /AmericanTypewriter-LightCondA
    /AmericanTypewriter-Medium
    /AmericanTypewriter-MediumA
    /Anna
    /AntiqueOlive-Bold
    /AntiqueOlive-Compact
    /AntiqueOlive-Italic
    /AntiqueOlive-Roman
    /Arkona-Medium
    /Arkona-Regular
    /ArrusBT-Black
    /ArrusBT-BlackItalic
    /ArrusBT-Bold
    /ArrusBT-BoldItalic
    /ArrusBT-Italic
    /ArrusBT-Roman
    /AshleyScriptMT
    /AssemblyLightSSK
    /AuroraBT-BoldCondensed
    /AuroraBT-RomanCondensed
    /AuroraOpti-Condensed
    /AvantGarde-Bold
    /AvantGarde-BoldObl
    /AvantGarde-Book
    /AvantGarde-BookOblique
    /AvantGarde-CondBold
    /AvantGarde-CondBook
    /AvantGarde-CondDemi
    /AvantGarde-CondMedium
    /AvantGarde-Demi
    /AvantGarde-DemiOblique
    /AvantGarde-ExtraLight
    /AvantGarde-ExtraLightObl
    /AvantGarde-Medium
    /AvantGarde-MediumObl
    /Avenir-Black
    /Avenir-BlackOblique
    /Avenir-Book
    /Avenir-BookOblique
    /Avenir-Heavy
    /Avenir-HeavyOblique
    /Avenir-Light
    /Avenir-LightOblique
    /Avenir-Medium
    /Avenir-MediumOblique
    /Avenir-Oblique
    /Avenir-Roman
    /BaileySansITC-Bold
    /BaileySansITC-BoldItalic
    /BaileySansITC-Book
    /BaileySansITC-BookItalic
    /BakerSignetBT-Roman
    /BaskervilleBE-Italic
    /BaskervilleBE-Medium
    /BaskervilleBE-MediumItalic
    /BaskervilleBE-Regular
    /Baskerville-Bold
    /BaskervilleBT-Bold
    /BaskervilleBT-BoldItalic
    /BaskervilleBT-Italic
    /BaskervilleBT-Roman
    /BaskervilleMT
    /BaskervilleMT-Bold
    /BaskervilleMT-BoldItalic
    /BaskervilleMT-Italic
    /BaskervilleMT-SemiBold
    /BaskervilleMT-SemiBoldItalic
    /BaskervilleNo2BT-Bold
    /BaskervilleNo2BT-BoldItalic
    /BaskervilleNo2BT-Italic
    /BaskervilleNo2BT-Roman
    /Baskerville-Normal-Italic
    /BauerBodoni-Black
    /BauerBodoni-BlackCond
    /BauerBodoni-BlackItalic
    /BauerBodoni-Bold
    /BauerBodoni-BoldCond
    /BauerBodoni-BoldItalic
    /BauerBodoni-BoldItalicOsF
    /BauerBodoni-BoldOsF
    /BauerBodoni-Italic
    /BauerBodoni-ItalicOsF
    /BauerBodoni-Roman
    /BauerBodoni-RomanSC
    /BauhausITCbyBT-Bold
    /BauhausITCbyBT-Heavy
    /BauhausITCbyBT-Light
    /BauhausITCbyBT-Medium
    /BellGothic-Black
    /BellGothic-Bold
    /Bell-GothicBoldItalicBT
    /BellGothicBT-Bold
    /BellGothicBT-Roman
    /BellGothic-Light
    /Bembo
    /Bembo-Bold
    /Bembo-BoldExpert
    /Bembo-BoldItalic
    /Bembo-BoldItalicExpert
    /Bembo-Expert
    /Bembo-ExtraBoldItalic
    /Bembo-Italic
    /Bembo-ItalicExpert
    /Bembo-Semibold
    /Bembo-SemiboldItalic
    /Benguiat-Bold
    /Benguiat-BoldItalic
    /Benguiat-Book
    /Benguiat-BookItalic
    /BenguiatGothicITCbyBT-Bold
    /BenguiatGothicITCbyBT-BoldItal
    /BenguiatGothicITCbyBT-Book
    /BenguiatGothicITCbyBT-BookItal
    /BenguiatITCbyBT-Bold
    /BenguiatITCbyBT-BoldItalic
    /BenguiatITCbyBT-Book
    /BenguiatITCbyBT-BookItalic
    /Benguiat-Medium
    /Benguiat-MediumItalic
    /Berling-Bold
    /Berling-BoldItalic
    /Berling-Italic
    /Berling-Roman
    /BernhardBoldCondensedBT-Regular
    /BernhardFashionBT-Regular
    /BernhardModernBT-Bold
    /BernhardModernBT-BoldItalic
    /BernhardModernBT-Italic
    /BernhardModernBT-Roman
    /BernhardTangoBT-Regular
    /BickhamScriptMM
    /BickhamScriptMM-AltI
    /BickhamScriptMM-AltII
    /BickhamScriptMM-Beg
    /BickhamScriptMM-End
    /BickhamScriptMM-Lig
    /BickhamScriptMM-Or
    /BickhamScriptMM-SwCaps
    /BlockBE-Condensed
    /BlockBE-ExtraCn
    /BlockBE-ExtraCnIt
    /BlockBE-Heavy
    /BlockBE-Italic
    /BlockBE-Regular
    /Bodoni
    /Bodoni-Bold
    /Bodoni-BoldItalic
    /Bodoni-Italic
    /Bodoni-Poster
    /Bodoni-PosterCompressed
    /Bookman-Demi
    /Bookman-DemiItalic
    /Bookman-Light
    /Bookman-LightItalic
    /Boton-Italic
    /Boton-Medium
    /Boton-MediumItalic
    /Boton-Regular
    /Boulevard
    /BroadwayBT-Regular
    /CaflischScript-Bold
    /CaflischScript-Regular
    /Caliban
    /CarminaBT-Bold
    /CarminaBT-BoldItalic
    /CarminaBT-Light
    /CarminaBT-LightItalic
    /CarminaBT-Medium
    /CarminaBT-MediumItalic
    /Carta
    /Caslon224ITCbyBT-Bold
    /Caslon224ITCbyBT-BoldItalic
    /Caslon224ITCbyBT-Book
    /Caslon224ITCbyBT-BookItalic
    /Caslon540BT-Italic
    /Caslon540BT-Roman
    /CaslonBT-Bold
    /CaslonBT-BoldItalic
    /CaslonOpenFace
    /CaslonTwoTwentyFour-Black
    /CaslonTwoTwentyFour-BlackIt
    /CaslonTwoTwentyFour-Bold
    /CaslonTwoTwentyFour-BoldIt
    /CaslonTwoTwentyFour-Book
    /CaslonTwoTwentyFour-BookIt
    /CaslonTwoTwentyFour-Medium
    /CaslonTwoTwentyFour-MediumIt
    /CastleT-Bold
    /CastleT-Book
    /Caxton-Bold
    /Caxton-BoldItalic
    /Caxton-Book
    /Caxton-BookItalic
    /CaxtonBT-Bold
    /CaxtonBT-BoldItalic
    /CaxtonBT-Book
    /CaxtonBT-BookItalic
    /Caxton-Light
    /Caxton-LightItalic
    /Century-Bold
    /Century-BoldItalic
    /Century-Book
    /Century-BookItalic
    /CenturyExpandedBT-Bold
    /CenturyExpandedBT-BoldItalic
    /CenturyExpandedBT-Italic
    /CenturyExpandedBT-Roman
    /Century-HandtooledBold
    /Century-HandtooledBoldItalic
    /Century-Light
    /Century-LightItalic
    /CenturyOldStyle-Bold
    /CenturyOldStyle-Italic
    /CenturyOldStyle-Regular
    /CenturySchoolbookBT-Bold
    /CenturySchoolbookBT-BoldCond
    /CenturySchoolbookBT-BoldItalic
    /CenturySchoolbookBT-Italic
    /CenturySchoolbookBT-Roman
    /Century-Ultra
    /Century-UltraItalic
    /ChaparralMM
    /ChaparralMM-Ep
    /ChaparralMM-It
    /ChaparralMM-ItEp
    /ChaparralMM-ItSC
    /ChaparralMM-Or
    /ChaparralMM-SC
    /CharterBT-Black
    /CharterBT-BlackItalic
    /CharterBT-Bold
    /CharterBT-BoldItalic
    /CharterBT-Italic
    /CharterBT-Roman
    /CheltenhamBT-Bold
    /CheltenhamBT-BoldCondItalic
    /CheltenhamBT-BoldExtraCondensed
    /CheltenhamBT-BoldHeadline
    /CheltenhamBT-BoldItalic
    /CheltenhamBT-BoldItalicHeadline
    /CheltenhamBT-Italic
    /CheltenhamBT-Roman
    /Cheltenham-HandtooledBdIt
    /Cheltenham-HandtooledBold
    /CheltenhamITCbyBT-Bold
    /CheltenhamITCbyBT-BoldItalic
    /CheltenhamITCbyBT-Book
    /CheltenhamITCbyBT-BookItalic
    /Christiana-Bold
    /Christiana-BoldItalic
    /Christiana-Italic
    /Christiana-Medium
    /Christiana-MediumItalic
    /Christiana-Regular
    /Christiana-RegularExpert
    /Christiana-RegularSC
    /Clarendon
    /Clarendon-Bold
    /Clarendon-Light
    /ClassicalGaramondBT-Bold
    /ClassicalGaramondBT-BoldItalic
    /ClassicalGaramondBT-Italic
    /ClassicalGaramondBT-Roman
    /CMB10
    /CMBSY10
    /CMBSY5
    /CMBSY6
    /CMBSY7
    /CMBSY8
    /CMBSY9
    /CMBX10
    /CMBX12
    /CMBX5
    /CMBX6
    /CMBX7
    /CMBX8
    /CMBX9
    /CMBXSL10
    /CMBXTI10
    /CMCSC10
    /CMCSC8
    /CMR10
    /CMR8
    /CMSS10
    /CMSS12
    /CMSS17
    /CMSS8
    /CMSS9
    /CMSSBX10
    /CMSSDC10
    /CMSSI10
    /CMSSI12
    /CMSSI17
    /CMSSI8
    /CMSSI9
    /CMSSQ8
    /CMSSQI8
    /CMSY10
    /CMSY5
    /CMSY8
    /CMTEX9
    /CMTI10
    /ComicSansMS
    /ComicSansMS-Bold
    /CommonBullets
    /ConcordeNova-Italic
    /ConcordeNova-ItalicExp
    /ConcordeNova-ItalicOsF
    /ConcordeNova-Medium
    /ConcordeNova-MediumExp
    /ConcordeNova-MediumSC
    /ConcordeNova-Regular
    /ConcordeNova-RegularExp
    /ConcordeNova-RegularSC
    /ConduitITC-Bold
    /ConduitITC-BoldItalic
    /ConduitITC-Light
    /ConduitITC-LightItalic
    /ConduitITC-Medium
    /ConduitITC-MediumItalic
    /CooperBlack
    /CooperBlack-Italic
    /CooperBT-Bold
    /CooperBT-BoldItalic
    /CooperBT-Light
    /CooperBT-LightItalic
    /CopperplateGothicBT-Bold
    /CopperplateGothicBT-BoldCond
    /CopperplateGothicBT-Heavy
    /CopperplateGothicBT-Roman
    /CopperplateGothicBT-RomanCond
    /Copperplate-ThirtyThreeBC
    /Copperplate-ThirtyTwoBC
    /Coronet-Regular
    /Courier
    /Courier-Bold
    /Courier-BoldOblique
    /Courier-Oblique
    /Critter
    /CS-Special-font
    /DellaRobbiaBT-Bold
    /DellaRobbiaBT-Roman
    /Della-RobbiaItalicBT
    /Della-RobbiaSCaps
    /Del-NormalSmallCaps
    /Delphin-IA
    /Delphin-IIA
    /Delta-Bold
    /Delta-BoldItalic
    /Delta-Book
    /Delta-BookItalic
    /Delta-Light
    /Delta-LightItalic
    /Delta-Medium
    /Delta-MediumItalic
    /Delta-Outline
    /DextorD
    /DextorOutD
    /DINEngschrift
    /DINEngschrift-Alternate
    /DINMittelschrift
    /DINMittelschrift-Alternate
    /DINNeuzeitGrotesk-BoldCond
    /DINNeuzeitGrotesk-Light
    /Dom-CasItalic
    /DomCasual
    /DomCasual-Bold
    /Dom-CasualBT
    /Ehrhard-Italic
    /Ehrhard-Regular
    /EhrhardSemi-Italic
    /EhrhardtMT
    /EhrhardtMT-Italic
    /EhrhardtMT-SemiBold
    /EhrhardtMT-SemiBoldItalic
    /EhrharSemi
    /ELANGO-IB-A03
    /ELANGO-IB-A75
    /ELANGO-IB-A99
    /ElectraLH-Bold
    /ElectraLH-BoldCursive
    /ElectraLH-Cursive
    /ElectraLH-Regular
    /ElGreco
    /EnglischeSchT-Bold
    /EnglischeSchT-Regu
    /ErasContour
    /ErasITCbyBT-Bold
    /ErasITCbyBT-Book
    /ErasITCbyBT-Demi
    /ErasITCbyBT-Light
    /ErasITCbyBT-Medium
    /ErasITCbyBT-Ultra
    /Euclid
    /Euclid-Bold
    /Euclid-BoldItalic
    /EuclidExtra
    /EuclidExtra-Bold
    /EuclidFraktur
    /EuclidFraktur-Bold
    /Euclid-Italic
    /EuclidMathOne
    /EuclidMathOne-Bold
    /EuclidMathTwo
    /EuclidMathTwo-Bold
    /EuclidSymbol
    /EuclidSymbol-Bold
    /EuclidSymbol-BoldItalic
    /EuclidSymbol-Italic
    /EUEX10
    /EUFB10
    /EUFB5
    /EUFB7
    /EUFM10
    /EUFM5
    /EUFM7
    /EURB10
    /EURB5
    /EURB7
    /EURM10
    /EURM5
    /EURM7
    /EuroMono-Bold
    /EuroMono-BoldItalic
    /EuroMono-Italic
    /EuroMono-Regular
    /EuropeanPi-Four
    /EuropeanPi-One
    /EuropeanPi-Three
    /EuropeanPi-Two
    /EuroSans-Bold
    /EuroSans-BoldItalic
    /EuroSans-Italic
    /EuroSansITC-Black
    /EuroSansITC-BlackItalic
    /EuroSansITC-Bold
    /EuroSansITC-BoldItalic
    /EuroSansITC-Book
    /EuroSansITC-BookItalic
    /EuroSansITC-Medium
    /EuroSansITC-MediumItalic
    /EuroSans-Regular
    /EuroSerif-Bold
    /EuroSerif-BoldItalic
    /EuroSerif-Italic
    /EuroSerif-Regular
    /Eurostile
    /Eurostile-Bold
    /Eurostile-BoldCondensed
    /Eurostile-BoldExtendedTwo
    /Eurostile-BoldOblique
    /Eurostile-Condensed
    /Eurostile-Demi
    /Eurostile-DemiOblique
    /Eurostile-ExtendedTwo
    /Eurostile-Oblique
    /EUSB10
    /EUSB5
    /EUSB7
    /EUSM10
    /EUSM5
    /EUSM7
    /ExPonto-Regular
    /FairfieldLH-Bold
    /FairfieldLH-BoldItalic
    /FairfieldLH-BoldSC
    /FairfieldLH-CaptionBold
    /FairfieldLH-CaptionHeavy
    /FairfieldLH-CaptionLight
    /FairfieldLH-CaptionMedium
    /FairfieldLH-Heavy
    /FairfieldLH-HeavyItalic
    /FairfieldLH-HeavySC
    /FairfieldLH-Light
    /FairfieldLH-LightItalic
    /FairfieldLH-LightSC
    /FairfieldLH-Medium
    /FairfieldLH-MediumItalic
    /FairfieldLH-MediumSC
    /FairfieldLH-SwBoldItalicOsF
    /FairfieldLH-SwHeavyItalicOsF
    /FairfieldLH-SwLightItalicOsF
    /FairfieldLH-SwMediumItalicOsF
    /Fences
    /Fenice-Bold
    /Fenice-BoldOblique
    /FeniceITCbyBT-Bold
    /FeniceITCbyBT-BoldItalic
    /FeniceITCbyBT-Regular
    /FeniceITCbyBT-RegularItalic
    /Fenice-Light
    /Fenice-LightOblique
    /Fenice-Regular
    /Fenice-RegularOblique
    /Fenice-Ultra
    /Fenice-UltraOblique
    /FlashD-Ligh
    /Flood
    /FontanaNDAaOsF
    /FontanaNDAaOsF-Italic
    /FontanaNDCcOsF-Semibold
    /FontanaNDCcOsF-SemiboldIta
    /FontanaNDEeOsF
    /FontanaNDEeOsF-Bold
    /FontanaNDEeOsF-BoldItalic
    /FontanaNDEeOsF-Light
    /FontanaNDEeOsF-Semibold
    /FormalScript421BT-Regular
    /Formata-Bold
    /Formata-MediumCondensed
    /ForteMT
    /FrakturBT-Regular
    /FrankfurterHigD
    /FranklinGothic-Book
    /FranklinGothic-BookItal
    /FranklinGothic-BookOblique
    /FranklinGothic-Condensed
    /FranklinGothic-Demi
    /FranklinGothic-DemiItal
    /FranklinGothic-DemiOblique
    /FranklinGothic-Heavy
    /FranklinGothic-HeavyItal
    /FranklinGothic-HeavyOblique
    /FranklinGothicITCbyBT-BookItal
    /FranklinGothicITCbyBT-Demi
    /FranklinGothicITCbyBT-DemiItal
    /FranklinGothicITCbyBT-Heavy
    /FranklinGothicITCbyBT-HeavyItal
    /FranklinGothic-Medium
    /FranklinGothic-MediumItal
    /FranklinGothic-Roman
    /Freeform721BT-Bold
    /Freeform721BT-BoldItalic
    /Freeform721BT-Italic
    /Freeform721BT-Roman
    /FreestyleScrD
    /Freestylescript
    /FreestyleScript
    /FrizQuadrataITCbyBT-Bold
    /FrizQuadrataITCbyBT-Roman
    /Frutiger-Black
    /Frutiger-BlackCn
    /Frutiger-BlackItalic
    /Frutiger-Bold
    /Frutiger-BoldCn
    /Frutiger-BoldItalic
    /Frutiger-Cn
    /Frutiger-ExtraBlackCn
    /Frutiger-Italic
    /Frutiger-Light
    /Frutiger-LightCn
    /Frutiger-LightItalic
    /Frutiger-Roman
    /Frutiger-UltraBlack
    /Futura
    /FuturaBlackBT-Regular
    /Futura-Bold
    /Futura-BoldOblique
    /Futura-Book
    /Futura-BookOblique
    /FuturaBT-Bold
    /FuturaBT-BoldCondensed
    /FuturaBT-BoldCondensedItalic
    /FuturaBT-BoldItalic
    /FuturaBT-Book
    /FuturaBT-BookItalic
    /FuturaBT-ExtraBlack
    /FuturaBT-ExtraBlackCondensed
    /FuturaBT-ExtraBlackCondItalic
    /FuturaBT-ExtraBlackItalic
    /FuturaBT-Heavy
    /FuturaBT-HeavyItalic
    /FuturaBT-Light
    /FuturaBT-LightCondensed
    /FuturaBT-LightItalic
    /FuturaBT-Medium
    /FuturaBT-MediumCondensed
    /FuturaBT-MediumItalic
    /Futura-CondensedLight
    /Futura-CondensedLightOblique
    /Futura-ExtraBold
    /Futura-ExtraBoldOblique
    /Futura-Heavy
    /Futura-HeavyOblique
    /Futura-Light
    /Futura-LightOblique
    /Futura-Oblique
    /Futura-Thin
    /Galliard-Black
    /Galliard-BlackItalic
    /Galliard-Bold
    /Galliard-BoldItalic
    /Galliard-Italic
    /GalliardITCbyBT-Bold
    /GalliardITCbyBT-BoldItalic
    /GalliardITCbyBT-Italic
    /GalliardITCbyBT-Roman
    /Galliard-Roman
    /Galliard-Ultra
    /Galliard-UltraItalic
    /Garamond-Antiqua
    /GaramondBE-Bold
    /GaramondBE-BoldExpert
    /GaramondBE-BoldOsF
    /GaramondBE-CnExpert
    /GaramondBE-Condensed
    /GaramondBE-CondensedSC
    /GaramondBE-Italic
    /GaramondBE-ItalicExpert
    /GaramondBE-ItalicOsF
    /GaramondBE-Medium
    /GaramondBE-MediumCn
    /GaramondBE-MediumCnExpert
    /GaramondBE-MediumCnOsF
    /GaramondBE-MediumExpert
    /GaramondBE-MediumItalic
    /GaramondBE-MediumItalicExpert
    /GaramondBE-MediumItalicOsF
    /GaramondBE-MediumSC
    /GaramondBE-Regular
    /GaramondBE-RegularExpert
    /GaramondBE-RegularSC
    /GaramondBE-SwashItalic
    /Garamond-BoldCondensed
    /Garamond-BoldCondensedItalic
    /Garamond-BoldItalic
    /Garamond-Book
    /Garamond-BookCondensed
    /Garamond-BookCondensedItalic
    /Garamond-BookItalic
    /Garamond-Halbfett
    /Garamond-HandtooledBold
    /Garamond-HandtooledBoldItalic
    /GaramondITCbyBT-Bold
    /GaramondITCbyBT-BoldCondensed
    /GaramondITCbyBT-BoldCondItalic
    /GaramondITCbyBT-BoldItalic
    /GaramondITCbyBT-BoldNarrow
    /GaramondITCbyBT-BoldNarrowItal
    /GaramondITCbyBT-Book
    /GaramondITCbyBT-BookCondensed
    /GaramondITCbyBT-BookCondItalic
    /GaramondITCbyBT-BookItalic
    /GaramondITCbyBT-BookNarrow
    /GaramondITCbyBT-BookNarrowItal
    /GaramondITCbyBT-Light
    /GaramondITCbyBT-LightCondensed
    /GaramondITCbyBT-LightCondItalic
    /GaramondITCbyBT-LightItalic
    /GaramondITCbyBT-LightNarrow
    /GaramondITCbyBT-LightNarrowItal
    /GaramondITCbyBT-Ultra
    /GaramondITCbyBT-UltraCondensed
    /GaramondITCbyBT-UltraCondItalic
    /GaramondITCbyBT-UltraItalic
    /Garamond-Kursiv
    /Garamond-KursivHalbfett
    /Garamond-Light
    /Garamond-LightCondensed
    /Garamond-LightCondensedItalic
    /Garamond-LightItalic
    /GaramondNo4CyrTCY-Ligh
    /GaramondNo4CyrTCY-LighItal
    /GaramondThree
    /GaramondThree-Bold
    /GaramondThree-BoldItalic
    /GaramondThree-BoldItalicOsF
    /GaramondThree-BoldSC
    /GaramondThree-Italic
    /GaramondThree-ItalicOsF
    /GaramondThree-SC
    /GaramondThreeSMSIISpl-Italic
    /GaramondThreeSMSitalicSpl-Italic
    /GaramondThreeSMSspl
    /GaramondThreespl
    /GaramondThreeSpl-Bold
    /Garamond-Ultra
    /Garamond-UltraCondensed
    /Garamond-UltraCondensedItalic
    /Garamond-UltraItalic
    /GarthGraphic
    /GarthGraphic-Black
    /GarthGraphic-Bold
    /GarthGraphic-BoldCondensed
    /GarthGraphic-BoldItalic
    /GarthGraphic-Condensed
    /GarthGraphic-ExtraBold
    /GarthGraphic-Italic
    /Geometric231BT-HeavyC
    /GeometricSlab712BT-BoldA
    /GeometricSlab712BT-ExtraBoldA
    /GeometricSlab712BT-LightA
    /GeometricSlab712BT-LightItalicA
    /GeometricSlab712BT-MediumA
    /GeometricSlab712BT-MediumItalA
    /Giddyup
    /Giddyup-Thangs
    /GillSans
    /GillSans-Bold
    /GillSans-BoldCondensed
    /GillSans-BoldExtraCondensed
    /GillSans-BoldItalic
    /GillSans-Condensed
    /GillSans-ExtraBold
    /GillSans-ExtraBoldDisplay
    /GillSans-Italic
    /GillSans-Light
    /GillSans-LightItalic
    /GillSans-LightShadowed
    /GillSans-Shadowed
    /GillSans-UltraBold
    /GillSans-UltraBoldCondensed
    /Gill-Special
    /Giovanni-Bold
    /Giovanni-BoldItalic
    /Giovanni-Book
    /Giovanni-BookItalic
    /Gothic-Thirteen
    /Goudy
    /Goudy-Bold
    /Goudy-BoldItalic
    /Goudy-BoldItalicOsF
    /Goudy-BoldOsF
    /GoudyCatalogueBT-Regular
    /Goudy-ExtraBold
    /GoudyHandtooledBT-Regular
    /Goudy-Heavyface
    /GoudyHeavyfaceBT-Regular
    /GoudyHeavyfaceBT-RegularCond
    /Goudy-HeavyfaceItalic
    /Goudy-Italic
    /Goudy-ItalicOsF
    /GoudyModernMT
    /GoudyModernMT-Italic
    /GoudyOldStyleBT-Bold
    /GoudyOldStyleBT-BoldItalic
    /GoudyOldStyleBT-ExtraBold
    /GoudyOldStyleBT-Italic
    /GoudyOldStyleBT-Roman
    /GoudySans-Black
    /GoudySans-BlackItalic
    /GoudySans-Bold
    /GoudySans-BoldItalic
    /GoudySans-Book
    /GoudySans-BookItalic
    /GoudySansITCbyBT-Black
    /GoudySansITCbyBT-BlackItalic
    /GoudySansITCbyBT-Bold
    /GoudySansITCbyBT-BoldItalic
    /GoudySansITCbyBT-Light
    /GoudySansITCbyBT-LightItalic
    /GoudySansITCbyBT-Medium
    /GoudySansITCbyBT-MediumItalic
    /GoudySans-Medium
    /GoudySans-MediumItalic
    /Goudy-SC
    /GoudyTextMT
    /GoudyTextMT-Alternate
    /GoudyTextMT-Dfr
    /GoudyTextMT-LombardicCapitals
    /Helvetica
    /Helvetica-Black
    /Helvetica-BlackOblique
    /Helvetica-Black-SemiBold
    /Helvetica-Bold
    /Helvetica-BoldOblique
    /Helvetica-Compressed
    /Helvetica-Condensed
    /Helvetica-Condensed-Black
    /Helvetica-Condensed-BlackObl
    /Helvetica-Condensed-Bold
    /Helvetica-Condensed-BoldObl
    /Helvetica-Condensed-Light
    /Helvetica-Condensed-Light-Light
    /Helvetica-Condensed-LightObl
    /Helvetica-Condensed-Oblique
    /Helvetica-Condensed-Thin
    /Helvetica-ExtraCompressed
    /Helvetica-Fraction
    /Helvetica-FractionBold
    /HelveticaInserat-Roman
    /HelveticaInserat-Roman-SemiBold
    /Helvetica-Light
    /Helvetica-LightOblique
    /Helvetica-Narrow
    /Helvetica-Narrow-Bold
    /Helvetica-Narrow-BoldOblique
    /Helvetica-Narrow-Oblique
    /HelveticaNeue-Black
    /HelveticaNeue-BlackCond
    /HelveticaNeue-BlackCondObl
    /HelveticaNeue-BlackExt
    /HelveticaNeue-BlackExtObl
    /HelveticaNeue-BlackItalic
    /HelveticaNeue-Bold
    /HelveticaNeue-BoldCond
    /HelveticaNeue-BoldCondObl
    /HelveticaNeue-BoldExt
    /HelveticaNeue-BoldExtObl
    /HelveticaNeue-BoldItalic
    /HelveticaNeue-Condensed
    /HelveticaNeue-CondensedObl
    /HelveticaNeue-ExtBlackCond
    /HelveticaNeue-ExtBlackCondObl
    /HelveticaNeue-Extended
    /HelveticaNeue-ExtendedObl
    /HelveticaNeue-Heavy
    /HelveticaNeue-HeavyCond
    /HelveticaNeue-HeavyCondObl
    /HelveticaNeue-HeavyItalic
    /HelveticaNeue-Italic
    /HelveticaNeue-Light
    /HelveticaNeue-LightCond
    /HelveticaNeue-LightCondObl
    /HelveticaNeue-LightExt
    /HelveticaNeue-LightExtObl
    /HelveticaNeue-LightItalic
    /HelveticaNeue-Medium
    /HelveticaNeue-MediumCond
    /HelveticaNeue-MediumCondObl
    /HelveticaNeue-MediumItalic
    /HelveticaNeue-Roman
    /HelveticaNeue-Thin
    /HelveticaNeue-ThinCond
    /HelveticaNeue-ThinCondObl
    /HelveticaNeue-ThinItalic
    /HelveticaNeue-UltraLigCond
    /HelveticaNeue-UltraLigCondObl
    /HelveticaNeue-UltraLigExt
    /HelveticaNeue-UltraLigExtObl
    /HelveticaNeue-UltraLight
    /HelveticaNeue-UltraLightItal
    /Helvetica-Oblique
    /Helvetica-UltraCompressed
    /HelvExtCompressed
    /HelvLight
    /HelvUltCompressed
    /Humanist521BT-Bold
    /Humanist521BT-BoldCondensed
    /Humanist521BT-BoldItalic
    /Humanist521BT-ExtraBold
    /Humanist521BT-Italic
    /Humanist521BT-Light
    /Humanist521BT-LightItalic
    /Humanist521BT-Roman
    /Humanist521BT-RomanCondensed
    /Humanist521BT-UltraBold
    /Humanist521BT-XtraBoldCondensed
    /Humanist531BT-BlackA
    /Humanist531BT-BoldA
    /Humanist531BT-RomanA
    /Humanist531BT-UltraBlackA
    /Humanist777BT-BlackB
    /Humanist777BT-BlackCondensedB
    /Humanist777BT-BlackItalicB
    /Humanist777BT-BoldB
    /Humanist777BT-BoldCondensedB
    /Humanist777BT-BoldItalicB
    /Humanist777BT-ExtraBlackB
    /Humanist777BT-ExtraBlackCondB
    /Humanist777BT-ItalicB
    /Humanist777BT-LightB
    /Humanist777BT-LightCondensedB
    /Humanist777BT-LightItalicB
    /Humanist777BT-RomanB
    /Humanist777BT-RomanCondensedB
    /Humanist970BT-BoldC
    /Humanist970BT-RomanC
    /HumanistSlabserif712BT-Black
    /HumanistSlabserif712BT-Bold
    /HumanistSlabserif712BT-Italic
    /HumanistSlabserif712BT-Roman
    /Iglesia-Light
    /Imago-Book
    /Imago-BookItalic
    /Imago-ExtraBold
    /Imago-ExtraBoldItalic
    /Imago-Light
    /Imago-LightItalic
    /Imago-Medium
    /Imago-MediumItalic
    /IPAExtras
    /IPAHighLow
    /IPAKiel
    /IPAKielSeven
    /IPAsans
    /ITCGaramondMM
    /ITCGaramondMM-It
    /JAKEOpti-Regular
    /JansonText-Bold
    /JansonText-BoldItalic
    /JansonText-Italic
    /JansonText-Roman
    /JansonText-RomanSC
    /JoannaMT
    /JoannaMT-Bold
    /JoannaMT-BoldItalic
    /JoannaMT-Italic
    /Juniper
    /KabelITCbyBT-Book
    /KabelITCbyBT-Demi
    /KabelITCbyBT-Medium
    /KabelITCbyBT-Ultra
    /Kaufmann
    /Kaufmann-Bold
    /KeplMM-Or2
    /KisBT-Italic
    /KisBT-Roman
    /KlangMT
    /Lapidary333BT-Black
    /Lapidary333BT-Bold
    /Lapidary333BT-BoldItalic
    /Lapidary333BT-Italic
    /Lapidary333BT-Roman
    /LASY10
    /LASY5
    /LASY6
    /LASY7
    /LASY8
    /LASY9
    /LASYB10
    /LatinMT-Condensed
    /LCIRCLE10
    /LCIRCLEW10
    /LCMSS8
    /LCMSSB8
    /LCMSSI8
    /LDecorationPi-One
    /LDecorationPi-Two
    /LegacySans-Bold
    /LegacySans-BoldItalic
    /LegacySans-Book
    /LegacySans-BookItalic
    /LegacySans-Medium
    /LegacySans-MediumItalic
    /LegacySans-Ultra
    /LegacySerif-Bold
    /LegacySerif-BoldItalic
    /LegacySerif-Book
    /LegacySerif-BookItalic
    /LegacySerif-Medium
    /LegacySerif-MediumItalic
    /LegacySerif-Ultra
    /LetterGothic
    /LetterGothic-Bold
    /LetterGothic-BoldSlanted
    /LetterGothic-Slanted
    /LINE10
    /LINEW10
    /Linotext
    /Lithos-Black
    /LithosBold
    /Lithos-Bold
    /Lithos-Regular
    /LOGO10
    /LOGO8
    /LOGO9
    /LOGOBF10
    /LOGOSL10
    /LOMD-Normal
    /LubalinGraph-Book
    /LubalinGraph-BookOblique
    /LubalinGraph-Demi
    /LubalinGraph-DemiOblique
    /LucidaHandwritingItalic
    /LucidaMath-Symbol
    /LucidaSansTypewriter
    /LucidaSansTypewriter-Bd
    /LucidaSansTypewriter-BdObl
    /LucidaSansTypewriter-Obl
    /LucidaTypewriter
    /LucidaTypewriter-Bold
    /LucidaTypewriter-BoldObl
    /LucidaTypewriter-Obl
    /LydianBT-Bold
    /LydianBT-BoldItalic
    /LydianBT-Italic
    /LydianBT-Roman
    /LydianCursiveBT-Regular
    /Machine
    /Machine-Bold
    /Marigold
    /MathematicalPi-Five
    /MathematicalPi-Four
    /MathematicalPi-One
    /MathematicalPi-Six
    /MathematicalPi-Three
    /MathematicalPi-Two
    /MatrixScriptBold
    /MatrixScriptBoldLin
    /MatrixScriptBook
    /MatrixScriptBookLin
    /MatrixScriptRegular
    /MatrixScriptRegularLin
    /Melior
    /Melior-Bold
    /Melior-BoldItalic
    /Melior-Italic
    /Memphis-Bold
    /Memphis-BoldItalic
    /Memphis-ExtraBold
    /Memphis-Light
    /Memphis-LightItalic
    /Memphis-Medium
    /Memphis-MediumItalic
    /MercuriusCT-Black
    /MercuriusCT-BlackItalic
    /MercuriusCT-Light
    /MercuriusCT-LightItalic
    /MercuriusCT-Medium
    /MercuriusCT-MediumItalic
    /MercuriusMT-BoldScript
    /Meridien-Bold
    /Meridien-BoldItalic
    /Meridien-Italic
    /Meridien-Medium
    /Meridien-MediumItalic
    /Meridien-Roman
    /MexicanBorders
    /Minion-Black
    /Minion-Bold
    /Minion-BoldCondensed
    /Minion-BoldCondensedItalic
    /Minion-BoldItalic
    /Minion-Condensed
    /Minion-CondensedItalic
    /Minion-DisplayItalic
    /Minion-DisplayRegular
    /MinionExp-Italic
    /MinionExp-Semibold
    /MinionExp-SemiboldItalic
    /Minion-Italic
    /Minion-Ornaments
    /Minion-Regular
    /Minion-Semibold
    /Minion-SemiboldItalic
    /MonaLisa-Recut
    /MonolineScriptMT
    /MrsEavesAllPetiteCaps
    /MrsEavesAllSmallCaps
    /MrsEavesBold
    /MrsEavesFractions
    /MrsEavesItalic
    /MrsEavesPetiteCaps
    /MrsEavesRoman
    /MrsEavesRomanLining
    /MrsEavesSmallCaps
    /MSAM10
    /MSAM10A
    /MSAM5
    /MSAM6
    /MSAM7
    /MSAM8
    /MSAM9
    /MSBM10
    /MSBM10A
    /MSBM5
    /MSBM6
    /MSBM7
    /MSBM8
    /MSBM9
    /MTEX
    /MTEXB
    /MTEXH
    /MT-Extra
    /MTGU
    /MTGUB
    /MTMI
    /MTMIB
    /MTMIH
    /MTMS
    /MTMSB
    /MTMUB
    /MTMUH
    /MTSY
    /MTSYB
    /MTSYH
    /MTSYN
    /Myriad-Bold
    /Myriad-BoldItalic
    /Myriad-CnBold
    /Myriad-CnBoldItalic
    /Myriad-CnItalic
    /Myriad-CnSemibold
    /Myriad-CnSemiboldItalic
    /Myriad-Condensed
    /Myriad-Italic
    /MyriadMM
    /MyriadMM-It
    /Myriad-Roman
    /Myriad-Sketch
    /Myriad-Tilt
    /NeuzeitS-Book
    /NeuzeitS-BookHeavy
    /NewBaskerville-Bold
    /NewBaskerville-BoldItalic
    /NewBaskerville-Italic
    /NewBaskervilleITCbyBT-Bold
    /NewBaskervilleITCbyBT-BoldItal
    /NewBaskervilleITCbyBT-Italic
    /NewBaskervilleITCbyBT-Roman
    /NewBaskerville-Roman
    /NewBerolinaMT
    /NewCaledonia
    /NewCaledonia-Black
    /NewCaledonia-BlackItalic
    /NewCaledonia-Bold
    /NewCaledonia-BoldItalic
    /NewCaledonia-BoldItalicOsF
    /NewCaledonia-BoldSC
    /NewCaledonia-Italic
    /NewCaledonia-ItalicOsF
    /NewCaledonia-SC
    /NewCaledonia-SemiBold
    /NewCaledonia-SemiBoldItalic
    /NewCenturySchlbk-Bold
    /NewCenturySchlbk-BoldItalic
    /NewCenturySchlbk-Italic
    /NewCenturySchlbk-Roman
    /NewsGothic
    /NewsGothic-Bold
    /NewsGothic-BoldOblique
    /NewsGothicBT-Bold
    /NewsGothicBT-BoldCondensed
    /NewsGothicBT-BoldCondItalic
    /NewsGothicBT-BoldExtraCondensed
    /NewsGothicBT-BoldItalic
    /NewsGothicBT-Demi
    /NewsGothicBT-DemiItalic
    /NewsGothicBT-ExtraCondensed
    /NewsGothicBT-Italic
    /NewsGothicBT-ItalicCondensed
    /NewsGothicBT-Light
    /NewsGothicBT-LightItalic
    /NewsGothicBT-Roman
    /NewsGothicBT-RomanCondensed
    /NewsGothic-Oblique
    /New-Symbol
    /NovareseITCbyBT-Bold
    /NovareseITCbyBT-BoldItalic
    /NovareseITCbyBT-Book
    /NovareseITCbyBT-BookItalic
    /Nueva-BoldExtended
    /Nueva-Roman
    /NuptialScript
    /OceanSansMM
    /OceanSansMM-It
    /OfficinaSans-Bold
    /OfficinaSans-BoldItalic
    /OfficinaSans-Book
    /OfficinaSans-BookItalic
    /OfficinaSerif-Bold
    /OfficinaSerif-BoldItalic
    /OfficinaSerif-Book
    /OfficinaSerif-BookItalic
    /OnyxMT
    /Optima
    /Optima-Bold
    /Optima-BoldItalic
    /Optima-BoldOblique
    /Optima-ExtraBlack
    /Optima-ExtraBlackItalic
    /Optima-Italic
    /Optima-Oblique
    /OSPIRE-Plain
    /OttaIA
    /Otta-wa
    /Ottawa-BoldA
    /OttawaPSMT
    /Oxford
    /PalaceScriptMT
    /PalaceScriptMT-SemiBold
    /Palatino-Bold
    /Palatino-BoldItalic
    /Palatino-Italic
    /Palatino-Roman
    /Parisian
    /Perpetua
    /Perpetua-Bold
    /Perpetua-BoldItalic
    /Perpetua-Italic
    /PhotinaMT
    /PhotinaMT-Bold
    /PhotinaMT-BoldItalic
    /PhotinaMT-Italic
    /PhotinaMT-SemiBold
    /PhotinaMT-SemiBoldItalic
    /PhotinaMT-UltraBold
    /PhotinaMT-UltraBoldItalic
    /Plantin
    /Plantin-Bold
    /Plantin-BoldItalic
    /Plantin-Italic
    /Plantin-Light
    /Plantin-LightItalic
    /Plantin-Semibold
    /Plantin-SemiboldItalic
    /Poetica-ChanceryI
    /Poetica-SuppLowercaseEndI
    /PopplLaudatio-Italic
    /PopplLaudatio-Medium
    /PopplLaudatio-MediumItalic
    /PopplLaudatio-Regular
    /ProseAntique-Bold
    /ProseAntique-Normal
    /QuaySansEF-Black
    /QuaySansEF-BlackItalic
    /QuaySansEF-Book
    /QuaySansEF-BookItalic
    /QuaySansEF-Medium
    /QuaySansEF-MediumItalic
    /Quorum-Black
    /Quorum-Bold
    /Quorum-Book
    /Quorum-Light
    /Quorum-Medium
    /Raleigh
    /Raleigh-Bold
    /Raleigh-DemiBold
    /Raleigh-Medium
    /Revival565BT-Bold
    /Revival565BT-BoldItalic
    /Revival565BT-Italic
    /Revival565BT-Roman
    /Ribbon131BT-Bold
    /Ribbon131BT-Regular
    /RMTMI
    /Rockwell
    /Rockwell-Bold
    /Rockwell-BoldCondensed
    /Rockwell-BoldItalic
    /Rockwell-Condensed
    /Rockwell-ExtraBold
    /Rockwell-Italic
    /Rockwell-Light
    /Rockwell-LightItalic
    /RotisSansSerif
    /RotisSansSerif-Bold
    /RotisSansSerif-ExtraBold
    /RotisSansSerif-Italic
    /RotisSansSerif-Light
    /RotisSansSerif-LightItalic
    /RotisSemiSans
    /RotisSemiSans-Bold
    /RotisSemiSans-ExtraBold
    /RotisSemiSans-Italic
    /RotisSemiSans-Light
    /RotisSemiSans-LightItalic
    /RotisSemiSerif
    /RotisSemiSerif-Bold
    /RotisSerif
    /RotisSerif-Bold
    /RotisSerif-Italic
    /RunicMT-Condensed
    /RussellSquare
    /RussellSquare-Oblique
    /RuzickaFreehandLH-Bold
    /RuzickaFreehandLH-BoldSC
    /RuzickaFreehandLH-Roman
    /RuzickaFreehandLH-RomanSC
    /Sabon-Bold
    /Sabon-BoldItalic
    /Sabon-Italic
    /Sabon-Roman
    /SackersGothicLight
    /SackersGothicLightAlt
    /SackersItalianScript
    /SackersItalianScriptAlt
    /Sam
    /Sanvito-Light
    /SanvitoMM
    /Sanvito-Roman
    /ScotchRomanMT
    /ScotchRomanMT-Italic
    /Semitica
    /Semitica-Italic
    /SerifGothic
    /SerifGothic-Bold
    /SignaCondColumn-Light
    /SignaCond-Light
    /SignaCond-LightExpert
    /SIVAMATH
    /Siva-Special
    /SMS-SPELA
    /Souvenir-Demi
    /Souvenir-DemiItalic
    /SouvenirITCbyBT-Demi
    /SouvenirITCbyBT-DemiItalic
    /SouvenirITCbyBT-Light
    /SouvenirITCbyBT-LightItalic
    /Souvenir-Light
    /Souvenir-LightItalic
    /SpecialAA
    /Special-Gali
    /SpringLP
    /SpringLP-Light
    /Sp-Sym
    /SpumoniLP
    /StempelGaramond-Bold
    /StempelGaramond-BoldItalic
    /StempelGaramond-Italic
    /StempelGaramond-Roman
    /StoneSans
    /StoneSans-Bold
    /StoneSans-BoldItalic
    /StoneSans-Italic
    /StoneSans-PhoneticAlternate
    /StoneSans-PhoneticIPA
    /StoneSans-Semibold
    /StoneSans-SemiboldItalic
    /StoneSerif
    /StoneSerif-Italic
    /StoneSerif-PhoneticAlternate
    /StoneSerif-PhoneticIPA
    /StoneSerif-Semibold
    /StoneSerif-SemiboldItalic
    /Swiss721BT-Black
    /Swiss721BT-BlackCondensed
    /Swiss721BT-BlackCondensedItalic
    /Swiss721BT-BlackExtended
    /Swiss721BT-BlackItalic
    /Swiss721BT-BlackOutline
    /Swiss721BT-BlackRounded
    /Swiss721BT-Bold
    /Swiss721BT-BoldCondensed
    /Swiss721BT-BoldCondensedItalic
    /Swiss721BT-BoldCondensedOutline
    /Swiss721BT-BoldExtended
    /Swiss721BT-BoldItalic
    /Swiss721BT-BoldOutline
    /Swiss721BT-BoldRounded
    /Swiss721BT-Heavy
    /Swiss721BT-HeavyItalic
    /Swiss721BT-Italic
    /Swiss721BT-ItalicCondensed
    /Swiss721BT-Light
    /Swiss721BT-LightCondensed
    /Swiss721BT-LightCondensedItalic
    /Swiss721BT-LightExtended
    /Swiss721BT-LightItalic
    /Swiss721BT-Medium
    /Swiss721BT-MediumItalic
    /Swiss721BT-Roman
    /Swiss721BT-RomanCondensed
    /Swiss721BT-RomanExtended
    /Swiss721BT-Thin
    /Swiss721BT-ThinItalic
    /Swiss921BT-RegularA
    /Symbol
    /Syntax-Black
    /Syntax-Bold
    /Syntax-Italic
    /Syntax-Roman
    /Syntax-UltraBlack
    /Tekton
    /Times-Bold
    /Times-BoldA
    /Times-BoldItalic
    /Times-BoldOblique
    /Times-Italic
    /Times-NewRoman
    /Times-NewRomanBold
    /TimesNewRomanMT-BoldCond
    /TimesNewRomanMT-Cond
    /TimesNewRomanMT-CondItalic
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Times-Oblique
    /Times-PhoneticAlternate
    /Times-PhoneticIPA
    /Times-Roman
    /Times-RomanSmallCaps
    /Times-Sc
    /Times-SCB
    /Times-special
    /TimesTenGreekP-Upright
    /TradeGothic
    /TradeGothic-Bold
    /TradeGothic-BoldCondTwenty
    /TradeGothic-BoldCondTwentyObl
    /TradeGothic-BoldOblique
    /TradeGothic-BoldTwo
    /TradeGothic-BoldTwoOblique
    /TradeGothic-CondEighteen
    /TradeGothic-CondEighteenObl
    /TradeGothicLH-BoldExtended
    /TradeGothicLH-Extended
    /TradeGothic-Light
    /TradeGothic-LightOblique
    /TradeGothic-Oblique
    /Trajan-Bold
    /Trajan-Regular
    /Transitional521BT-BoldA
    /Transitional521BT-CursiveA
    /Transitional521BT-RomanA
    /Transitional551BT-MediumB
    /Transitional551BT-MediumItalicB
    /Univers
    /Universal-GreekwithMathPi
    /Universal-NewswithCommPi
    /Univers-Black
    /Univers-BlackExt
    /Univers-BlackExtObl
    /Univers-BlackOblique
    /Univers-Bold
    /Univers-BoldExt
    /Univers-BoldExtObl
    /Univers-BoldItalic
    /Univers-BoldOblique
    /Univers-Condensed
    /Univers-CondensedBold
    /Univers-CondensedBoldOblique
    /Univers-CondensedOblique
    /Univers-Extended
    /Univers-ExtendedObl
    /Univers-ExtraBlack
    /Univers-ExtraBlackExt
    /Univers-ExtraBlackExtObl
    /Univers-ExtraBlackObl
    /Univers-Italic
    /Univers-Light
    /Univers-LightOblique
    /Univers-LightUltraCondensed
    /Univers-Oblique
    /Univers-ThinUltraCondensed
    /Univers-UltraCondensed
    /Utopia-Black
    /Utopia-BlackOsF
    /Utopia-Bold
    /Utopia-BoldItalic
    /Utopia-Italic
    /Utopia-Ornaments
    /Utopia-Regular
    /Utopia-Semibold
    /Utopia-SemiboldItalic
    /VAGRounded-Black
    /VAGRounded-Bold
    /VAGRounded-Light
    /VAGRounded-Thin
    /Viva-BoldExtraExtended
    /Viva-Regular
    /Weidemann-Black
    /Weidemann-BlackItalic
    /Weidemann-Bold
    /Weidemann-BoldItalic
    /Weidemann-Book
    /Weidemann-BookItalic
    /Weidemann-Medium
    /Weidemann-MediumItalic
    /WindsorBT-Elongated
    /WindsorBT-Light
    /WindsorBT-LightCondensed
    /WindsorBT-Roman
    /Wingdings-Regular
    /WNCYB10
    /WNCYI10
    /WNCYR10
    /WNCYSC10
    /WNCYSS10
    /WoodtypeOrnaments-One
    /WoodtypeOrnaments-Two
    /ZapfCalligraphic801BT-Bold
    /ZapfCalligraphic801BT-BoldItal
    /ZapfCalligraphic801BT-Italic
    /ZapfCalligraphic801BT-Roman
    /ZapfChanceryITCbyBT-Bold
    /ZapfChanceryITCbyBT-Demi
    /ZapfChanceryITCbyBT-Medium
    /ZapfChanceryITCbyBT-MediumItal
    /ZapfChancery-MediumItalic
    /ZapfDingbats
    /ZapfDingbatsITCbyBT-Regular
    /ZapfElliptical711BT-Bold
    /ZapfElliptical711BT-BoldItalic
    /ZapfElliptical711BT-Italic
    /ZapfElliptical711BT-Roman
    /ZapfHumanist601BT-Bold
    /ZapfHumanist601BT-BoldItalic
    /ZapfHumanist601BT-Demi
    /ZapfHumanist601BT-DemiItalic
    /ZapfHumanist601BT-Italic
    /ZapfHumanist601BT-Roman
    /ZapfHumanist601BT-Ultra
    /ZapfHumanist601BT-UltraItalic
    /ZiptyDo
    /ZurichBT-Black
    /ZurichBT-BlackExtended
    /ZurichBT-BlackItalic
    /ZurichBT-Bold
    /ZurichBT-BoldCondensed
    /ZurichBT-BoldCondensedItalic
    /ZurichBT-BoldExtended
    /ZurichBT-BoldExtraCondensed
    /ZurichBT-BoldItalic
    /ZurichBT-ExtraBlack
    /ZurichBT-ExtraCondensed
    /ZurichBT-Italic
    /ZurichBT-ItalicCondensed
    /ZurichBT-Light
    /ZurichBT-LightCondensed
    /ZurichBT-LightCondensedItalic
    /ZurichBT-LightExtraCondensed
    /ZurichBT-LightItalic
    /ZurichBT-Roman
    /ZurichBT-RomanCondensed
    /ZurichBT-RomanExtended
    /ZurichBT-UltraBlackExtended
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox false
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /SyntheticBoldness 1.000000
  /Description <<
    /FRA <>
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


